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By Dominique Paul Noth
Editor, Labor Press

ome thought it would
S backfire on Jeff Stone that

he was the unidentified
legislator standing right behind
Scott Walker in the nationally
aired and mocked video. That
was the one in which the new
governor alerted the National
Guard to get ready as he sought
to take bargaining rights away
from all the state's public sector
workers, allowing them only a
limited yearly beg-off for
wages.

But it didn't keep Stone from
earning a bloc of conservative
talk radio voters. These blindly
devoted admirers who know a
Walker doppelganger when they
see one did let Stone advance
into the April 5 runoff for county
executive. With some 44% of
the early tabulation, his reward is
facing the best-heeled progres-
sive candidate in memory, albeit
a political newcomer, who has
studied county government
finances for years, Chris Abele.

Like all the primary candi-
dates -- such as Stone, who sug-
gested selling the county's crown
jewel attraction, the airport --
Chris Abele made some hasty
missteps in the truncated run for
the primary. All the candidates in
fact inflated where money could
be saved in county government
in a political mad dash of only a
few weeks to make an impact.

Abele's mistakes didn't
unhorse him. Not combined with
the power of his home mailers
and TV ads. They were barely
enough to overcome Jim
Sullivan, the popular former
Wawuatosa state senator, a close

Eyon Biddle

Abele, Stone advance

third in the race, which suggests
a strong political future.

Indeed, Abele had once
backed Sullivan for office
(unions actually backed both
candidates in this race), and even
in a low turnout primary that tilts
conservative, Stone could not
win half the vote. Abele and
Sullivan drew more votes than
Stone. That suggests there could
be quite a race to April 5.

Both advancers easily beat
county board chairman Lee
Holloway (about 8% of the vote,
a weak showing that Holloway
will say didn't surprise him but
sure must have disappointed
him). He knew he was in trouble
largely because of his unrespon-
sive demeanor and the nonstop
media attacks for his housing
code violations as a landlord.
Easily swamped was the fifth
candidate, community activist
Ieshuh Griffin, who got only
about 1% of the vote and also
fared a distant third in her simul-
taneous race for District 10
county supervisor.

There, the runaway winner
was MALC endorsed Eyon
Biddle, who will face Tearman
Spencer. Three other candidates
failed to advance, but while

Biddle with 43% of the vote
nearly doubled the take of
Spencer, his nearest opponent,
District 10 suffered again from
distressingly light voter turnout.
A statewide race for

Wisconsin Supreme Court drew
some surprises, not in the win-
ners, but with 400,000 votes it
was not the anticipated galloping

Election continued Page S
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House GOP blocks TAA aid to US workers

I Yor years under many administrations, there has Milwaukee Area Workforce Investment Board and

been broad consensus that -- at a bare mini-

mum -- people who lose their jobs because of
unfair trade deals like NAFTA deserve help and
training for finding new jobs. After all, it's the least
the United States can do for someone who works a
lifetime in an industry, only to see his or her job

shipped off to China, right?

But the basic bipartisan consensus to help peo-
ple whose lives have been turned upside down by
outsourcing ended February 9, when the House
Republican leadership abruptly refused to schedule a
vote to extend help for victims of outsourcing.

The expiring program called Trade Adjustment
Assistance (TAA) provides financial help and train-
ing for workers who lose their jobs or see their hours
or wages reduced due to outsourcing, offshoring or
increased imports. It has been the foundation of
many valuable programs, including those run by

has helped thousands of workers retrain and contin-
ue good employment in the US.

When John Boehner and the House Republicans
pulled TAA extension off the floor, they said they
didn't want to pick "winners and losers." But the
truth is, they've already picked the winners: CEOs,

multinational corporations and Big Banks. And

unacceptable.”

Milwaukee's HIRE Center and part of the

they've picked the losers, too: America's workers.
America's victims of outsourcing depend on TAA to
have any hope of working again-and now their hope
is being taken away.

In response, the AFL-CIO has launched an elec-
tronic petition drive reminding House Speaker
Boehner that "it's inexcusable that our leaders keep
promoting policies to encourage outsourcing. Doing
nothing for the victims of these policies is totally
You can sign up at act.aflcio.org/
c¢/18/p/dia/action/public/?action KEY=1384

WEAC steps in doo-doo with MPS advice

By Dominique Paul Noth
Editor, Labor Press

f you sat down for a chat
Iwith President Obama you

would probably find him
unchanged in his belief,
expressed in a 2007 article, that
climate change is the "epochal
man-made threat to the planet."
But you would search his 2010
State of the Union in vain for
the term "climate change" or
"global warming," or even that
dreaded phrase first proposed by
Republicans (in the days when
Reagan and the first Bush
reflected that long-lost GOP
flexibility) -- the concept of
"cap and trade."

The State of the Union is
largely a political address that
outlines what can be accom-
plished, not what should be, and
the unyielding attitude in the
Senate, and now in the House,
forces the president to seek

Comment

other roads than direct attack on
global warming in the face of
climate change deniers and
doubters infecting the Congress.

f this tactical shift was
Istatesmanlike, can the same

be said of a speech February
8 by the state teachers' union? It
embraced the idea of merit pay
for teachers and evaluation pro-
cedures that downplayed senior-
ity and included student test
scores. These are, to say the
least, positions not associated
with the Wisconsin Education
Association Council.

Are these traditional cham-
pions of better wages, benefits
and respect for longtime work-
ers abandoning principle in the
face of political reality, as some
suggest? Or is WEAC, Obama-
like as the union claims, simply
exploring conciliation in the
face of the intractable anti-union
majority in state government?

Obama they ain't. Not when
you add in the other big sugges-
tion from WEAC -- immediate-
ly rebuffed by such diverse
stakeholders as MPS leaders, the

WEAC’s Mary Bell introduced the MPS proposal and drew instant
criticism from other unions and an angry letter from MPS board
chairman Michael Bonds accusing WEAC of playing politics.

local union (MTEA, a WEAC
affiliate) and even Mayor Tom
Barrett - to break the Milwaukee
Public Schools up into smaller
districts each with its own
board structure.

hat helps you understand

I the reaction of progres-

sives and trade unionists
who fear that WEAC, rather
than standing by core concepts,
was unseemly bending over to
slobber the ring of the new
Republican majority, a position
that leaves them intellectually as

well as physically vulnerable.
(The WEAC president who

announced the proposals, Mary
Bell, just shares an alphabet
relationship to Marty Beil, defi-
ant head of the state AFSCME
workers, who wants change to
occur across the bargaining
table, as is the workers' rights
under the law.)

But WEAC deserves more
than the knee-jerk reception it's
received, particularly since the
details are not the "about-face"
painted in the media. The
Milwaukee Journal Sentinel, in
particular, treated the proposal

WEAC continued Page 7
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Trapshooters sought

for summer league

he summer Trapshooting

League of the Milwaukee
Area Labor Council has set its
organizational and information
meeting for 7 p.m. Wednesday,
April 13, at Lakeview Trap and
Sports Club, S80 W14401
Schultz Lane, Muskego, WI,
53150, north end of Big
Muskego Lake.

This is a Handicap League
and requires 6 shooters for a
team representing a union or
local. Any team can win. The 20
week league at the gun club ends
with a free banquet for partici-
pants.

For information contact the
league's Roger Schmidt at (262)
782-0605. For further directions
call Lakeview Trap and Sport
Club at (414) 422-9025.

In Memorium

Robert C.
Angermeier
Attorney

Social Security Disability

M 30 years experience

B No attorney fees unless
the case is successful

B Call now for your no
obligation consultation

ess than a year ago, 26
veterans of Wisconsin's
first teacher strike were

honored by the union they led,
American Federation of Teachers
Local 212 representing educators
at the Milwaukee Area Technical
College.

That 40-day walkout in
1969 established the basis for
many worker rights in Wisconsin
now under threat from the cur-
rent governor. Among the veter-
ans singled out at the lavish
reception attended by 300 per-
sons at the Potowatomi Casino
was Carston Conrad Koeller,
whose career as a teacher and as
a mentor to union activists was
much discussed in table conver-
sations.

Koeller, 81, succumbed to
long illness this year - January
16. Among the mourning family
and friends were his bride of 58
years, Merna, and children
Randy, Kathy, Gwen, Becky and
Rachel.

Carston, grew up on a dairy
farm west of Embarrass,
Wisconsin, graduated from
Clintonville High in 1948 and
taught weather science while
serving in the Air Force during
the Korean War. That led to
math and physics studies on the

Carston Conrad Koeller

spanned 32 years. After reinforc-
ing workers rights as a plaintiff
in a landmark case against the
Muskego-Norway schools, he
taught for 27 years at MATC.
There he served as president of
Local 212 and the Wisconsin
Federation of Teachers while
also proving a mentor to many
current and recent leaders of the
union's active concern for civil
rights.

His colleagues remember
best that leadership and quiet
support, but it should be noted
that he also spent years working
for senior citizens, the Habitat

www.milwaukeelabor.org

Union’s job training for vets
touted in Walker press release

n a national enterprise that its leaders call "more advanced than
IHelmets to Hardhats," which it also participates in, the national

plumbers union has created a training program it totally pays for to
turn returning military veterans into skilled plumbers, and also find
them a good-paying job close to home.

Wisconsin, by beating out projects underway in Minnesota and
Illinois, in January became the first Midwest state in Veterans in
Piping, but actually the third such in the nation. Programs in Lacey,
Wash., and at Camp Pendleton, Calif., have graduated more than 200
veterans from all branches of service.

Veterans in Piping began in Wisconsin at Camp Douglass with 16
veterans. It offers 20 weeks of training necessary to become an appren-
tice. It includes 18 weeks of skills training and two weeks of transition
to help veterans successfully return to civilian life.

Job placement is guaranteed upon successful completion. The
training is paid for by the United Association, a partnership with the
Army National Guard and the Department of Workforce Development.

The unemployment rate for young veterans is increasing, but "we
are a mighty innovation to change that," said Rick Terven Sr. of UA
who credits the commitment of William Hite, general president of the
United Association of Plumbers, Pipe Fitters, Welders and HVACR
Technicians, known conveniently as UA.

"Our vision of making the Veterans in Piping program nationwide
is happening," said Hite, in citing this "much-anticipated expansion to
Wisconsin." The union worked with former Gov. Jim Doyle's DWD to
smooth the ways.

"This is a completely nonpolitical program," noted Terven, "We
were caught in the switches with the change of administration."

The first press release under Scott Walker's secretary of DWD,
Manny Perez, announced this program as if it were an initiative of the
new administration. You would have had to do quite a bit of research
to find its heritage. But such was the pressure to prove Walker's pro-
grams were creating jobs that Perez seemed to take credit for a union
job program for veterans approved under Doyle and fully paid for by

Law Offices of
Angermeier & Rogers, Lip

414-289-9200

for Humanity, and was a found-
ing member of Peace Lutheran
Church in New Berlin.

GI bill and a master's degree --
all of which launched him on a
professional teaching career that
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Northwest Funeral Chapel, Inc.
O 'Bee, Ford & Frazier

6630 W. HAMPTON AVE. = MILWAUKEE, W1 53218 s 414/452-6020
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Offering pre-need, at-need
and after-care services to
families in Milwankee,
Racine, Kenosha and other
communifties throughout
Wisconsin

J.C. Frazier
Funeral Director

Ernestine O’Bee
1907-2007

»

“We are Setting New Standards for Funeral Services in our Community
Let us remember in our prayers the families of:

Mr. Richard Redwood Jr., Allis Chalmers
Mr. Jack Cooper, City of Milwaukee
Mrs. Renola Thompson, VA Hospital
Mrs. Willola Williams, US Post Office
Mr. Delbert Williams, WE Energies
Mrs. Portia Harrison, Milwaukee Public Schools
Mr. Willie Thompson, A.O. Smith
Mr. Cesley Wright Jr., A.O. Smith
Mr. Gilbert Tiggs, Chrysler Automotive

the union. -- Dominique Paul Noth
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GREG MARTIN 602 RAE MATOWSKI 447
WALLY GEISE 594 JOYCE KNIPPEL 433
BOB WAGNER 569 MARLENE CORTEZ 416
DEL GROSS 565 IND. HIGH GAME OVER 150
DAN LAACK 561 EILEEN WESTERFIELD 235
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Orthopedic Institute of Wisconsin

General Orthopedics/Joint Replacement
Joint Reconstruction/Arthroscopic Surgery
Hip Resurfacing and Fracture Repair
Sports Medicine/Work Related Injuries
Back and Neck Surgery
Foot, Ankle, Hand & Wrist Repair

Jeffrey Butler, MD
James Stone, MD
Daniel Guehlstorf, MD
Steven Trinkl, MD

Thomas Perlewitz, MD
Eric Pifel, MD
Joshua Neubauer, MD
Christopher Evanich, MD

William Pennington, MD Brian McCarty, MD

Jamie Edwards, MD Bindu Bamrah, MD
Brian Law, MD

Immediate Appointments Available
414-384-6700
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28 days? Reflect deeper

By Lynnda Guyton
Editorial Assistant, Labor Press

t started as Black History Week in 1926. An
Iorganization known as the Association for the

Study of Afro-American Life and History initiat-
ed the observance. This organization was founded in
1915 by the black historian Carter G. Woodson.
There were three major goals for the future when
this organization was started and the same goals
remain today: to promote appreciation of the life and
history of the black American, to encourage an
understanding of the present status, and to enrich the
promise of the future.

We may study the history of individual groups,
but what we have to remember is that every group
and every history is part of the whole. Now,
February as national Black History Month is enlight-
ening and informative and brings about a better
understanding, which creates harmony for all.

So this is the month set aside to honor those
who lived beyond the terror of the middle passage,
who endured the inhumanity of slavery, who perse-
vered into freedom. We honor them for their tri-
umphs and the tragedies they suffered as they car-
ried their dreams in their hands.

We honor them for having a dream of a better
life in their hearts as they looked to the future for
generations to come. As I look at the history and
accomplishments that African Americans are making
today I can say, "We are somebody."

Black History Month is a time to pause and

remember, a time to find renewed strength from the
efforts put forth from those in the past but also to
look forward to the future and support and encour-
age the new leaders coming on board.

The crucial years, during the "Black
Revolution" and the "Civil Rights Movement" raised
the awareness of black people in the area of housing,
education, politics and economic development. In
the area of jobs, organized labor has been a driving
force and is a key player in the effort to assure the
overall success of all working people.

Values have changed, creating a desire for
increased knowledge in the black academia, arts and
the total black experience. We as a people have to
continue to let our youth know the value of a good
education, financial management and cultural aware-
ness. We must instill in them the important part we
played in history as we remember the accomplish-
ments of Frederick Douglass, W.E. B. DuBois,
Benjamin Mays, Paul Roberson, Harriet Tubman,
Adam Clayton Powell, Mary McLeod Bethune, Dr.
Martin Luther King Jr., Ida B. Wells, and Asa Philip
Randolph, just to name a few.

Twenty-eight days is not enough to celebrate the
many accomplishments of our past and present
African American leaders, but this is something that
should be done 365 days a year.

As author John W. Vandercook once said, "4
race is like a man; until it uses its own talents, takes
pride in its own history, and loves its own memories
it can never fulfill itself completely."

Moore attacks Walkers bill

n Feb. 14, US
Congresswoman Gwen
Moore (D-Milwaukee), a

former member of the state legis-
lature, spoke out forcefully on
efforts by Scott Walker that
would nearly eliminate
Wisconsin public employees'
collective bargaining rights:
"Milwaukee and Wisconsin
became what they are today
because of our strong and skilled
workforce. We know better than
most that when our workers

Gwen Moore

ernors alike. Just like we do in
Washington, leaders in Wisconsin

need to make some tough budget
decisions.

”But eliminating the rights of
our public workers is an attack on
Wisconsin's middle class. It's an
attack on our state's rich history.
And it's a crushing blow to our
working families who are strug-
gling to climb out of this reces-
sion. Wisconsin cannot recover
and grow again without a strong
middle class."
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“THE ISSUE IS INJUSTICE. THE ISSUE IS THE REFUSAL OF MEMPHIS TO BE FAIR AND HONEST IN ITS DEALINGS
WITH ITS PUBLIC SERVANTS, WHO HAPPEN TO BE SANITATION WORKERS... LET US RISE UP TONIGHT WITH A
GREATER READINESS, LET US STAND WITH A GREATER DETERMINATION. AND LET US MOVE ON IN THESE

POWERFUL DAYS, THESE DAYS OF CHALLENGE TO MAKE AMERICA WHAT IT OUGHT TO BE. “

WELLS

Your One-Stqp

‘Union Printer

Wells Print & Digital Service is constantly
updating to give our customers the latest in
technology for quality and convenience. We
strive to give our customers the best ONE-STOP
union print shop in Madison. Technology, union
craftsmanship and pride in what we do has made
us a leader in the printing field. Wells Print &
Digital Service has been carrying on the union
tradition in Madison since 1923 and proud of it.

So for all your printing and mailing needs Wells

Print & Digital Service would like to be your
ONE-STOP Union Printer.

3121 Watford Way

PRINT:L

Madison, WI 53713
608-274-7474

GITAL

SERVICES

www.printanddigital.com

thrive, our economy thrives. The
facts tell the story clearly - a
strong community fighting for
workers' rights goes hand in hand
with strong middle class wages.
"The governor is cavalierly
trying to eliminate rights that
Wisconsin workers have histori-
cally fought and died for. Public
workers are not the enemy. They
are skilled and trained workers.
They are taxpayers, volunteers,
neighbors and friends. They
should be invited to the table and
treated with respect -- just like
they have been historically by
Republican and Democratic gov-

Official notice

nited Steelworker Local

2-232, will have a member-
ship meeting on March 20th,
2011. The meeting will be held
at Yatchak Hall, 633 S. Hawley
Road at 9:30 a.m. (corner of
Hawley and W. Main St.)

Note that 633 S. Hawley Rd.
is the new location for all the
local's membership meetings. At
this one, nominations and elec-
tion will take place for the posi-
tion of guide. Any vacancies cre-
ated by this election will be
filled at this meeting.

Drive safely. But if you are
In an accident, put years of
Iegal experience on your side.

Accidents can happen to even the best drivers. Fortunately, the
Previant Law Firm has a well-earned reputation for assisting people
involved in auto accidents. Receive the settlement you deserve. If you
have been in a car, motorcycle or truck accident, call for a free consultation.

Car, truck & motorcycle accidents. Call 414-271-4500.

EEE

Previant, Gol(ﬂ)erg, Uelmen,
Gratz, Miller & Brueggeman, s.c.

1555 N. RiverCenter Drive, Suite 202, Milwaukee, W
414-271-4500 * 800-841-5232 « www.previant.com




Page 4 — AFL-CIO MILWAUKEE LABOR PRESS, Thursday, February 24, 2011

www.milwaukeelabor.org

Leaders expose fallacy of attack on unions

The Milwaukee Journal
Sentinel editorial board invited a
number of acknowledged expert
commentators on government
service to examine what could be
done better and by implication
what is wrong with a lot of the
current thinking about govern-
ment.

Among the responders: Rich
Abelson. executive director of
AFSCME District Council 48,
which represents county and city
employees in the Milwaukee
area, and Phil Neuenfeldt, pres-
ident of the Wisconsin State
AFL-CIO, which represents more
than 250,000 workers in both the
public and private sector.

They responded together on
February 5 - well before Gov.
Scott Walker launched a legisla-
tive attack on union workers by
seeking to change state labor
laws to limit bargaining to wages
and not compensation and seek-
ing to impose other changes to
force unions not to spend politi-
cal money opposing him:

et's start out by acknowl-
I edging a basic truth:
Cheaper is not always
better or more efficient.

This is especially true when
it comes to government.

If our roads and bridges
aren't well-maintained, if a social
worker isn't available for an at-
risk teen, if there are delays in

ASBESTOSIS
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processing disability claims due
to understaffing, if a parole offi-
cer has more cases than he can
thoroughly follow up on, these
kinds of shortfalls all have very
real social and safety costs that
don't show up as line items on
any budget.

It is politically fashionable
at the moment to attack public
workers and their unions. At the
county, city, state and national
level, it is easier to look for
scapegoats than to offer real
solutions that will create good
jobs, increase the tax base and
get our economy going again.

Rhetoric that demonizes
public workers, seeking deep
cuts without recognizing the
reality of deep consequences,

MESOTHELIOMA

The nationally recognized attorneys at

Paul & Hanley have been fighting for the

health and safety of union members and

y ’

their families since 1985, Jon R, Neumann,

managing attorney of our Milwaukee
office, has worked on behalf of asbestos

victims for nearly a decade.

If you or a loved one has been injured by ashestos, call
us today for a fre¢ and confidential consultation. Our
experienced attorneys and investigators will personally
meet with you to discuss the merits of your case.

and even less to make sure that
vital services are delivered con-
sistently and well.

opefully, we all can
agree that we want our
front-line public employ-

ees such as firefighters, teachers
and nurses focused on the job at
hand rather than worrying about
how to support their families or
wondering if the pensions that
they were promised are going to
actually be there by the time they
retire. By giving workers a voice
on the job, public-sector unions
help ensure that all citizens
receive good value for their tax
money.

We all must be vigilant, lest
our public services cross the line

250 East Wiscosiy Ave,, Surte 1800

Muwaukeg, W1 53202
414-289-3135+ 800-933-2244
BadgerStateAsbestos.com

ATTORNEY ADVERTISEMENT

Rich Abelson

from lean and mean to frail and
ineffective. Wisconsin already
ranks 44th in terms of total num-
ber of state employees per capita
based on U.S. census data. And
according to an April 2010 study
by University of Wisconsin-
Milwaukee researchers Keith A.
Bender and John S. Heywood,
public-sector employees' total
compensation is 6% below their
peers in the private sector; this
study considered both pay and
benefits.

nion negotiations are the

most democratic way to

make sure that govern-
ment workers have the tools and
incentives that they need to do
their jobs properly.

And let's not forget that
what's best for workers is not
always at odds with the bottom
line. Through their unions, pub-
lic workers frequently negotiate
to lower costs. For example, in
Milwaukee County, AFSCME
Council 48 was the catalyst in
making wellness and disease
management part of the health
care package offered to employ-
ees that has saved significant
money on health care costs.

These types of preventative
measures save lives and dollars.
In the City of West Allis, the
union was the impetus behind an
innovative economic package

AFL-CIO MILWAUKEE
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Phil Neuenfeldt

that was directly linked to the
city's revenues. This innovation
saved money and protected pub-
lic services.

No one, with the possible
exception of a few shortsighted
politicians, benefits when the
relationship between public
workers and taxpayers becomes
adversarial. At the end of the
day, we all live in the same com-
munities; we all reap the rewards
of good government and we all
suffer when corners are cut. The
road to economic growth and
future prosperity is not paved
with inferior public services.

Public employee unions play
a critical role in negotiating real
government efficiency, which
must take into account the quali-
ty of the services delivered. The
labor movement at large is call-
ing on our elected leaders to stop
dismantling public employment
and start thinking of ways to
rebuild the private sector with
jobs that include family-sustain-
ing wages, heath care and retire-
ment security.

Walker’s threat to use the
National Guard in his fight
against pubic workers caused
the immediate launch of a
“Not My Wisconsin” website

www.notmywisconsin.com
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State public workers earn less
than private ones, study shows y

The Economic Policy Institute, a non-partisan think tank, has

A Habush Habush & Rottier s.c.

released the results of a vigorous study that compares the com-

pensation of Wisconsin public employees to the compensation
of Wisconsin private sector employees and finds that -- despite perva-
sive myths to the contrary -- Wisconsin's public employees are in fact
undercompensated in both wages and benefits.

Known for a liberal membership, the EPI rigorously compensated
for that reputation in its methodology. This was a simple "apples to
apples" study that controlled for education, years of experience, gen-
der, race, citizenship and organizational size. The results are being
shared with the GOP dominated Madison legislature by the state AFL- E———
CIo. VWHY

"Public employees - such as teachers and nurses - provide quality
services that protect and enrich Wisconsin's families, for less than their
private sector counterparts,” said Phil Neuenfeldt, president of the
Wisconsin State AFL-CIO. "Unfortunately, politicians' attacks on
public service workers not only hurt the middle class -- they hurt the
children and families that depend on these vital public services."

According to the report done by University of Rutgers Professor
Jeffrey H. Keefe, the annual wages of public sector employees are
14.2% lower than wages for comparable workers in the private sector.
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Even when benefits, such as health care and pension plans are also
considered, total public employee annual compensation is still 8.2%
lower than their private sector counterparts.

Election

From Page 1

runaway for the incumbent
David Prosser. He advanced with
a strong but not dominant 55%
despite name recognition and ads
backing him from the Club for
Growth.

hat put the top vote-getter

I of his three opponents,

JoAnne Kloppenburg
within striking distance for those
who know the history. She is a
highly regarded prosecutor, an
assistant attorney general.

While Prosser is the lower-
rung conservative on the
Supreme Court, insider have
long speculated that for partisan
GOP feelings he opposed judi-
cial censure for fellow conserva-
tive Michael Gableman -- a big
factor in the current gridlock
among the supremes on the
court, which only a new presence
will likely break.

New pubic financing rules
for this election to this point
have kept obscene big third party
money away and give April 5
voters a chance to focus on
issues and judicial conduct.

In some ways, the county
executive primary was a warm-
up -- because of the reality that
we do it all again in April of
2012, since the new exec will be
filling out the term of Scott
Walker.

But one year from April 5
on could either set a new direc-
tion the voters like or continue

Meagan Holman

JoAnne Kloppenburg

an old direction that has created
devastating problems for county
government. And the old looks
less pleasant every day given
Walker's tactics as a governor.

It also means the county
executive contestants need to
make a strong impression to
establish an agenda and beat off
any fresh challengers in 2012.

In the other Milwaukee
County supervisor race, District
14 to replace (now state senator)
Chris Larson, Steven Krueger
drew more than 48% of the early
count to face Jason Haas (35%),
beating out the third candidate,
Gregory Dickenson.

In the only Milwaukee
Public Schools board race on the
primary ballot, South Side
District 8, Meagan Holman drew
51% of the votes. She will likely
face Ed Heinzelman, though a
third candidate, Candy Jo
Lesniewski, was nipping at his
heels in election night counting.

he tightest race in the pri-
I mary was for Milwaukee
County Circuit Court
Branch 18, headed by the two-
some with experience on the
bench and political recognition.

In first place, but in a
squeaker vote that will worry
him, was incumbent Pedro
Colon, a recent member of the
Assembly. Close behind was
Chris Lipscomb Sr., whose
brother is a county supervisor
and whose family is known
name in politics. A close third
place was Roy Korte.
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TSA action opens airports to worker voice

fter years of GOP rheto-
ric against the basic
principles and years of

activism by unions and public
officials in favor of restoring
some basic rights for federal
airport workers, the
Transportation Security
Administration under President
Obama in February gave an
important if not complete victo-
ry for the two largest federal
employee unions that have long
pushed for the ability to negoti-
ate on workers' behalf.

In limited fashion it effec-
tively reversed a policy estab-
lished under President Bush
when TSA was created.

"The safety of the traveling
public is our top priority, and
we will not negotiate on securi-
ty," said TSA Administrator
John Pistole, who announced
the decision in Washington,
D.C., after a review that
spanned several months. "But
morale and employee engage-
ment cannot be separated from
achieving superior security."

Pistole's decision excludes
bargaining on any issue that the
TSA considers security-related,
including the deployment of

security personnel and equip-
ment. Also excluded from bar-
gaining are issues including
compensation, testing, job qual-
ifications and discipline stan-
dards.

But now, "many issues will
be up for negotiations, includ-
ing seniority, shift biddings,
transfers and awards," AFGE
President John Gage said. "I can
guarantee that after AFGE
negotiates a contract, TSA will
not rank anywhere near the bot-
tom of the Best Places to Work
survey, as it currently does at
220 out of 224 federal agen-
cies."

Actually, AFGE (the
American Federation of
Government Employees) and
the National Treasury
Employees Union are compet-
ing in an election campaign to
win the support of about 45,000
officers who screen airline pas-
sengers and baggage. Yet
though they lacked bargaining
rights, 13,000 TSA members
had already signed up as union
members, most with AFGE, to
signal their desire to have a
union.

The
election
is being
closely
watched
by the
entire
orga-
nized-
labor
move-
ment
because
the TSA officers are currently
the largest group of workers
now engaged in a union-orga-
nizing effort in the country.

epublicans have argued
that airport screeners
hould not be allowed to

unionize and bargain collective-
ly. It has become partisan
debate on Capitol Hill, at times
threatening to hold up major
pieces of legislation. Just this
year Sen. Roger Wicker, a
Mississippi Republican, intro-
duced legislation that would
formally prohibit such action.
Pistole, the former deputy
director of the Federal Bureau
of Investigation who has served
as head of the transportation
agency since last June, may

John Pistole

125 E. Main Street
Port Washington, W1 53074
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have defused much of the
debate. Using powers granted to
him by Congress under the orig-
inal act, he reversed original
policy and authorized collective
bargaining by airport security
personnel on a limited set of
topics, which include rules gov-
erning who gets priorities for
vacation time and shift assign-
ments, how workplace transfers
take place and how employees
are recognized for commend-
able work.

Pistole has made sure nego-
tiations will take place on a
national level, not with state or
local union affiliates.

The nation's security offi-
cers are tentatively scheduled to
vote in early March for which
of the competing unions have
the right to represent them, or
not to have a union at all. But if

they choose a union, they will
not be able to turn to it to bar-
gain for such traditionally nego-
tiated topics as pay, retirement
benefits, job qualification rules,
disciplinary standards or issues
related to security procedures,
like what security equipment
they must use or when and
where they are deployed.

This would allow the agen-
cy, a division of the Department
of Homeland Security, to rapid-
ly reassign security officers in
response to a particular threat or
to change security procedures or
equipment without having to
consult collective bargaining
rules, an agency official said.

Union leaders believe that
they can introduce proposals
that respect such concerns once
the rules allow workers and
management to actually talk.
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WEAC

From Page 1
as a capitulation, but that news-
paper has become notorious for
excesses of its own. On educa-
tion issues, it labels everything
it likes as reform even when
reactionary, and sometimes
seems to embrace the vision that
the nice lady who sits next to
you at church can teach your
first grader better than a devoted
experienced professional.

It's a weird pundit longing
for the days of the little old
country schoolmarm who
worked for free among the bul-
lies in the hopes of meeting the
handsome cowboy. We all have
that myth, but some of us are
smart enough not to editorialize
about it.

ruth is, as a bit of jour-
nalistic research would
reveal, nationally both

the NEA, which WEAC is a part
of, and the AFT, another union
of teachers, have been in discus-
sion about merit pay and differ-
ent evaluation systems -- admit-
tedly slowly and somewhat
under the gun. In fact, in
Milwaukee the MTEA agreed
months ago to such discussions,
largely unreported in the media.

So WEAC is actually in
line with a national effort even
while unions are simultaneously
fighting off a lot of media
inspired nonsense.

Yes there are veteran teach-
es who burn out (much like vet-
eran welders, corporate execu-
tives and bankers for that mat-
ter), but the vast majority stick
hard and learn more than the
bright college students who do
burn out in huge numbers after
two years of teaching. Yes there
are business people who can
help run schools, but trained
educational professionals are
pretty darn good with budgets
and even better don't look for
profits on the backs of the stu-
dents. The media still feasts on

the overstatements, which may
also have impelled WEAC to
broach the idea of merit pay.

There are, of course, two
big problems with the idea. The
biggest one in the context of
teaching is no evidence, none
really, that merit pay improves
teachers. The other is: who
decides who gets the bigger
money? The school board offi-
cial with the cousin who wants
the job?

Despite these gigantic hur-
dles, the unions have faced the
new order and suggested careful
discussions should take place.
WEAC actually offered a very
limited idea, though you sure
can blame it for changing
ground after years of stubborn-
ness. Now it says teachers who
tackle hard-to-staff positions and
additional responsibilities
should receive extra compensa-
tion, as should teachers who
earn national board certification
(most already will earn more).

his is hardly an across
the board embrace. In
fact, if a union's chief job

is to protect the wages, safety
and respect of its workers, even
without evidence that merit pay
works it's a good idea for the
rank and file. (Personally, I
would prefer to first see facts
that it will work, but then, I'm
not a conservative.)

WEAC now says that
seniority alone should not be the
determinant (I think that is a big
change for the union) but what
it supports is a careful system of
peer review combined with stu-
dent test scores to determine
advancement - clearly a big
stick to throw underperformers
out of the schools entirely.

Note that no laws need to
be changed to do this and that
elected officials and appointed
local school boards play almost
no part, and principals only a
side role in the WEAC model.
Note, too, that the weakest and
most reactionary of the so-called
reform ideas was not included -

HAWKS QUINDEL, §.C.
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using student evaluations of
teachers as a weight in keeping
them employed.

Many educational special-
ists are not crazy about student
test scores being a factor, since
that can lead to teaching the test
to keep your job. (The balance
wheel is peer review.)

ut imagine a world
where courts would take
children away from par-

ents who receive a negative
evaluation from their kids. For
every abusive parent that would
be exposed, there would be a
dozen good but tough parents
who could lose their kids, espe-
cially when their kids realize
they have that power. This in a
nutshell is why using student
evaluations have proven danger-
ous in judging if a teacher
should keep a job. So that idea
is being laughed out of most
educational treatises and was
not included in WEAC's out-
line. Expect it to resurface in
Republican counter-proposals.

EAC's change on the
state level is only
remarkable if you

consider the rhetoric and pos-
tures of the past, and I do think
the new political climate is
responsible, including US
Education Secretary Arne
Duncan's push for merit pay,
again without evidence that this
works, and less reliance on
seniority, again without clarity
on what else WILL work.

: $100 Off

Complete Package
Frame and Lenses I

I Save $100 When You Purchase I
a Designer Frame witha g
Minimum Retail Value
I of $149 and Lenses.

I Dffer Not Valid With Other Discounts I
or Promotions.
l Some Restrictions May Apply.
Offer Expires 4/30/11

MILWAUKEE 1920 W. Layton Ave. .......
MILWAUKEE 7528 W. Burleigh St. ........

ELM GROVE 12876 W. Bluemound Rd.
FRANKLIN 8225 S. 27th St.

GREENFIELD 4818 S. 76th St., Suite 1
KENOSHA 5725 75th St.

Excludes Contact Lens Examination

............... 414-325-8600

GLENDALE 5530 N. Port Washlngton Rcl ........... 414-897-0152
GRAFTON 1260 N. Port Washington Rd.
.............. 414-431-0385
............... 262-694-5553
.............. 262-639-5360

RACINE 3905 Douglas Ave. ..................

But WEAC looks vulnera-
ble by only opening the door to
discussion now, not so much on
principle as necessity. It is clear-
ly trying to reestablish itself as
an important player in state poli-
tics in the face of a new majori-
ty likely to ignore its wishes.
And this is a no-quarters envi-
ronment given GOP recent
behavior. (A jobs bill session
with no single bill adding jobs?)
This just isn't the time for
WEAC to play the frog to the
GOP scorpion given the eco-
nomic waters we are all pad-
dling through.

ar more divisive was the
F MPS idea, particularly

given that the state union
is flying in the face of its local
union, 8,000 or so in
Milwaukee, and is particularly
vulnerable to the charge that it
has been absent from
Milwaukee concerns. Too typi-
cally it spoke without advance
consultation, from on high, as it
were, from its Madison podium.

Its proposal also seems to
be part of a curious attack on a
new manager of MPS who has
only been in office since July.
Barrett once wanted to run the
schools himself, but he rightly
and quickly pointed out to
WEAC that Supt. Gregory
Thornton has been promised
two years to turn things around.

The community may want
to make that three years, given
the savageness of the attacks on

WisconsinVision
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Gool, Winter
Savings...
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Thornton by the media and
some elected officials, and now
WEAC. Thornton has been
hammered on every side as he
attacked costs structures,
worked with the unions to bring
in business money, fought par-
ents on failing schools and chal-
lenged the board's speed in sup-
porting his tactics.

s reward, the newspaper
and bipartisan officials
have inflated the num-

ber of empty MPS schools, sug-
gested profit for taxpayers
where there would be massive
loss of revenue, ignored MPS'
record as the city's finest and
most cost-effective absentee
landlord and dismissed MPS'
understandable concern about
giving its empty buildings away
for a buck to competitors.

How Thornton has main-
tained humor and tact in the face
of all this may well be the local
lesson in statesmanship, though
I will concede, as Barrett does,
that it is too early to know if he
can solve the bureaucratic night-
mares. Intelligence and a steady
hand may work, but the jury is
still out.

Except for WEAC, which
has piled on to the atmosphere
of intemperate impatience. That
simply exposes its own slow-
ness to change, and raises ques-
tions about not just its core val-
ues but also its continued impor-
tance in state politics.
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NLRB is looking at speeding up

which party controls the White
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New NLRB unnerves GOP, acts on basic rights

won praise from both

Democrats and old-school
Republicans who think limited
understanding of labor laws has
unfairly tilted the playing field.
The simple truth is the agency
that enforces the nation's labor
laws has emerged as a key play-
er in the clash between business
and organized labor over worker
rights.

The National Labor
Relations Board has been flexing
its muscle as a fuller board
under the Obama administration
by cracking down on businesses
that fire employees during union
organizing drives and by recon-
sidering some business-friendly
decisions made during the previ-
ous Bush administration.

It recently proposed a new
rule that would require every
private employer to display post-
ers explaining union rights. And
in January it threatened to sue
four states over laws that guar-
antee the right to a secret ballot
in union elections, arguing that
these laws are misleading and
abridge the NLRB's mandated
authority.

The moves are a rare bright
spot for a labor movement that
has lost more than 1.3 million
members over the last two years
and failed to win federal legisla-
tion that would make it easier to

It has alarmed the GOP and

New NLRB board member
Mark Pearce paid a visit to
Milwaukee in November.

organize new members. It has,
as the nation's biggest newspa-
pers report, from Chicago
Tribune to the Wall Street
Journal, unnerved big business
and also provoked GOP law-
makers, who are expected to
question the board's activities at
congressional hearings over the
next months.

Even though they lack votes
in the Senate, some Republican
lawmakers are trying to black-
mail the NLRB into backing
down, by suggesting it could see
its budgets cut.

Insiders say that, on the
contrary, look for the board to
go even further in the coming
months, seeking to correct the
balance it perceives was lost
under previous leadership. The

the time frame for union elec-

tions to as little as 10 days after

organizers at a work site collect
enough signatures. That would

be a huge boost for unions and a

blow to companies like retail

giant Wal-Mart and laundry
company Cintas Corp., which
have successfully fought off
unions for years and now count
on having at least a month or
two to mount union resistance
campaigns.

NLRB chairwoman Wilma
Liebman told the Associated
Press that the Republican critics
are launching misguided efforts
to portray the board as radical.
She sees an agency that is "rein-
vigorated" and finally back to
enforcing labor laws after years
of malaise.

' ' There are those people
out there who would
prefer that the board

be dead or dying," she said.

"Now that it's alive and sitting

up in the hospital bed, they are
upset about that. Some are even
angry because they'd just as soon
it stay dormant."

The five-member board,
which also referees labor-man-
agement disputes and oversees
union elections, has three
Democrats and one Republican -
with another GOP seat vacant.
The balance shifts depending on

House.

Pressure is also coming
from the Chamber of Commerce,
which fears the board's decisions
will allow unions to gain a foot-
hold in businesses where they
have had trouble in the past.
"They seem to be shifting to a
mindset that says their mission is
to expand union membership
regardless of what the law might
be," said Glenn Spencer, the
chamber's executive director.

AFL-CIO general counsel

Lynn Rhinehart wonders if the
board is being unfairly targeted
for simply doing its job and
enforcing the law.

"It's just really not that
remarkable what is going on
over at the board," Rhinehart
said.

"This is an agency that was
set up to protect workers' rights
to organize and to have a union.
To the extent this board's initia-
tives advance that right, we sup-
port them."
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