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EVEN BACK IN 2003, when thousands of clothing labels were spilling over her
living room, Terese Agnew knew the photo of a Bangladesh sweatshop worker would
shadow her life and vision for many years. Now the acclaimed “Portrait of a Textile
Worker” will haunt Manhattan permanently as part of a major museum opening.

Pressing new Congress
Talk to the miners at the world's

largest private coal company or to
the workers at the world's largest

hog slaughterhouse in North Carolina.
They're just two of the reasons  unions are
keeping pressure on the new Congress to
elevate the Employee Free Choice Act
(EFCA) to the first tier of action in the
House and then the Senate.

The Democratic-majority House that
will be seated in January is gearing up to
pass many legislative ideas the unions
agree with -- and start the ball rolling even
before President Bush makes his State of
the Union speech. Likely legislation
includes a higher minimum wage, direct
government power to negotiate Medicare
drug prices, congressional ethics reform,
instituting the 9/11 Commission's recom-
mendations for homeland security and
reducing interest on student loans.

But in December, the AFL-CIO is
charging hard to move EFCA up to the
front burner despite the opposition from
legislators married to big business lobby-
ing money.

Nor is the AFL-CIO waiting for
Congress to act.  Meeting in D.C. as we

went to press were organizers from
throughout the affiliated unions to strate-
gize how to put pressure on Peabody
Mining, which has deliberately closed its
union mines and opened nonunion ones
for the last 15 years.

In North Carolina, the AFL-CIO has
strongly supported the moral as well as
wage issues underlying a difficult long-
term campaign by the United Food and
Commercial Workers, which has been
thwarted by company tactics since the
1990s to create a safer and fairer work
environment at Smithfield Foods.

In both cases, as well as in countless
others involving large and small compa-
nies, the lack of legally imposed neutrality
and simple card-check procedures allows
employers  to intimidate and threaten
workers and even fire union activists

Here are just two reasons
card-check rises to top:
Peabody Mines -- Page 4
Smithfield Foods -- Page 5

Artist Agnew sews up New York

Truly an AFSCME family party

It might seem the nieces took over as AFSCME’s Patty Yunk fed
Emily and (right) Milwaukee County Supervisor Toni Clark hugged
Baakia. But See Page 19: Droves of union members, public
officials and candidates for office also floated in for the holiday
open house thrown Dec. 7 by AFSCME District Council 48. 

Behind her typically enthu-
siastic exterior, artist
Terese Agnew was in

pain a few months ago – physi-
cal and fiscal.

It was excruciatingly uncer-
tain if the crown of her creative
life (so far) was going to be
locked away,  become a dusty
vagabond or emerge as a center-
piece of the most anticipated
New York museum opening of
2008.

Today the third option is
assured and a truly ebullient
Agnew enters the holidays with
her hopes realized and, perhaps
more importantly, her wrists
healing. She had drawn strength
from her own salesmanship and
the enthusiasm of some well-
heeled patrons – but mostly, she
says, from the labor community.

“I can never thank them
enough for what they did for my
heart and soul,” she said this
December, just back from a trip
to Manhattan where board mem-
bers and the acquisition commit-
tee of the Museum of Art &
Design had confirmed purchase
and installation into the perma-

nent collection of “Portrait of a
Textile Worker,” a tapestry that
had relied from the start on thou-
sands of clothing labels supplied
by everyday people.

The “Portrait” had con-
sumed over four years of
Agnew’s  life, more than two in
actually conceiving and  creating
it out of thousands of labels from
Milwaukee workers and then by
a worldwide flood of volunteer
contributors (thanks to the
Internet and stories in many pub-
lications).

It had then consumed more
years in caring and finding
homes for a vision drawn from a
photo of a sweatshop in
Bangladesh but made up entirely
of the little labels in our cloth-
ing, brands that spoke volumes
about the hidden and sometimes
tragic human effort hanging
unnoticed  in everyone’s closet.

Agnew had not realized the
physical damage she suffered
over nearly 6,000 hours. She had
held increasingly heavy folds of
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On January 13, family,

friends, co-workers and
the UNITE HERE mem-

bers whose better lives were long
her passion will gather to
remember Jane Palmbach.

Jane Palmbach-Gibbons was
52 when she died Oct. 13 in
Appleton, on the day she had
returned to a hometown hospice
after being hospitalized with a
failing liver. Her illness was sud-
den and unanticipated - and she
was never deemed strong enough
for a transplant operation after its
eruption.

She was the Wisconsin State
Director of UNITE HERE at the
time of her death and her adult
life was dedicated to worker and
human rights causes. 

A University of Wisconsin
graduate in 1972, with a degree in
political science, she worked at
Zwicker Knitting Mills before
devoting her career to the union
as service representative and an
organizer in Ohio and Minnesota
as well as Wisconsin.  Her

warmth, humor and toughness in
a variety of campaigns and lead-
ership positions made her a natu-
ral to move up to state director
and she was always counted on
for practical advice and grass-
roots expertise.

Thirteen years ago she mar-
ried Gregory Gibbons and as

aunt, daughter and step-mother
she now leaves behind a large,
shocked and saddened family.

Her labor family was also
large, with five UNITE HERE
locals that are part of the Milwau-
kee County Labor Council.

Her friends have arranged a
memorial gathering from 1 to 4
p.m. on Saturday, January 13,  at
the Downtown Milwaukee
Hilton, 509 W. Wisconsin Ave.
Call Jo-Ellen at UNITE HERE's
new Chicago headquarters (a
result of the merger of the two
unions) for more details about
participation: (312) 282-5625.

Sherrer recalled 
as quiet activist
in AFSCME ranks

Robert Sherrer was almost
the definition of an
AFSCME activist. Weeks

before his unexpected death he
was out canvassing union house-
holds door to door for Gov.
Doyle as part of the Labor 2006

campaign.
He was also a model of the

devoted, dedicated public worker.
More than 10 years ago, when
Doyne Hospital was scooted out
of Milwaukee County control to
become part of Froedert, Sherrer
could have gone private as a
trained respiratory therapist.
Instead he largely self-taught
himself to qualify as a forensic
assistant, one of three assisting in
autopsies in the county medical
examiner's office. It was while
working there that he felt ill and
only a few weeks later he died of
gall bladder and liver cancer.

Unassuming and efficient,
Sherrer was elected president of
his AFSCME local, 1055, and
was serving as vice president and
delegate to the Milwaukee Coun-
ty Labor Council, AFL-CIO, on
Nov. 13, the day of his death.

No one expected the illness or
its rapid progression. He was 57.

Sherrer had attended River-
side High School and earned a

respiratory therapist degree from
MATC. A guitar player in several
local bands in his youth, he later
enjoyed travel excursions, partic-
ularly to jazz festivals and other
musical events.

He is remembered by co-
workers as the first to volunteer
to help them personally and pro-
fessionally.  "He asked for little
and always gave a lot," recalled a
fellow delegate. "He was a sweet-
heart," said another.

The labor community joins
the sadness of his family, which
includes two daughters, his par-
ents, a brother and sister and sev-
eral grandchildren. 

Robert Sherrer

Jane Palmbach

Gathering planned
in January to honor
Jane Palmbach
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A United community 
can go Way over the top

Good habits are hard to keep but United Way has actually been
improving on a good one  - setting the goals of its Community
Campaign ever higher in response to social needs and then

going comfortably over the goal.
Those results were announced Dec. 5 at a celebratory party in the

WE Energies auditorium --  a $40 million goal and total commitments
of $41,035,786. Union members were a large part of this.

Of the seven Milwaukee companies whose combination of
employee giving and corporate gifts ranged from $1 million to $3 mil-
lion, the majority boast large union workforces.  Other such groups,
such as Bucyrus-Erie, Midwest Airlines and the workers at the
Milwaukee Public Schools, increased their giving ranges anywhere
from 30% to 49%.

The appeal of Harley Davidson motorcycles (well known to
Laborfest, which raffles one off every year) helped create a surge in
larger donors. The company donated a 2007 Road King and every new
donor, or donor who increased a contribution by $25 or more, was
automatically entered. The bike winner -- Thomas Bernacchi of
Waukesha -- was announced at the finale's Grammy style rock-out
party.

Incidentally, since the concept of long-term goals and increased
involvement was established by United Way of Greater Milwaukee in
1999, the growth in giving ($28 million back then) has eclipsed such
comparable Midwest cities as Cincinnati, Indianapolis and St. Louis.
Milwaukee has improved by 30% over that time frame.

While everyone deserves applause for the response to the 13-
week campaign, it's worth noting how many of those giving were
strapped for cash  themselves (half of the 72,000 donors contributed
$100 or less).  This was a campaign combining the generosity of  cor-
porate high rollers and struggling working families.

Planning workplace strategies and urging donations in person
throughout the campaign were the three AFL-CIO field mobilizers
administered by the MCLC --  Mike Balistriere, Jay Reinke and Annie
Wacker. Unions also met monthly as a Labor Cabinet to drive the giv-
ing  to a greater awareness and effort for United Way.

Signaled out by United Way as one of its most attractive and motivating events was last
September’s Labor Kick-Off Rally, which blended decorations and food with a sneak peek at the
new Center of Excellence, a United Way training agency supported by business, government and
labor. The rally packed the new center at 3841 W. Wisconsin Ave. with a large crowd for the
speeches, nibbling and mixing. Visible in this row were (second from back) United Way executive
director Sue Dragisic;  (second from front) city development chief Rocky Marcoux and (front) Annie
Wacker, MCLC vice president and one  of the three AFL-CIO field mobilizers crucial to the campaign.
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Congress
From Page 1

rather than simply let a majority
of a workforce say yes or no to
collective bargaining.

The case all unions are mak-
ing to Congress - and there is no
separation on this issue between
the AFL-CIO and the Change to
Win and  other labor federations
(UFCW is part of Change to Win
nationally) - is not only econom-
ic but human. Both campaigns

seek union representation to pro-
tect worker health and safety as
well as provide fairer wages and
benefits. Organizing, social jus-
tice  and politics have joined in
these campaigns: The labor view
is simple - the more Congress
and the average citizen under-
stand the basic fairness, the more
big business will have to own up
to demonstrating its worst
instincts in opposing the EFCA.

Related stories (see opposite
page) by Dominique Paul Noth.

Peabody miners seek glimmer
of daylight from new legislators
The AFL-CIO  director of

organizing, Stewart Acuff,
calls the Peabody Mines

campaign one of the most impor-
tant in the nation.

The United Mine Workers of
America call it the biggest battle
for justice in the coal mines since
the days of its legendary leader
John Lewis.

The effort to bring - or actu-
ally restore - union representation
has stirred affiliated unions to
contribute $150 million to the
effort this summer - and this
month they sent squads of their
organizers to D.C. to develop
strategies and awareness.

Peabody coal generates 10%
of the world's electricity. The
company has mines in China, but
also in Australia, where the
workers are unionized and safer -
and are lending support to the

AFL-CIO organizing effort in the
US.

The "Justice for Peabody"
campaign started in 2005 after
years of company intimidation
and elimination of union work-
forces.

In the US, Peabody has
8,300 workers at 31 mines, some
right next door in  Illinois, others
ranging throughout the Midwest,
more in West Virginia, Kentucky
and Tennessee.

In the last 15 years, it deliber-
ately worked to reduce its
unionized mine force to 30%

-- and those union contracts
expire on Dec. 31.

Peabody has dodged neutral-
ity and sought to instill fear at
their nonunion mines, and the
evidence comes direct from
Peabody workers, including
Donna Green of the non-union

Black Beauty mine near
Evansville, Ind. She reported
how workers were told the com-
pany would close the mine rather
than letting a union in. "They're
intimidated by the company,"
said Green.

It's a typical story, but it
comes as the Republican con-
trolled National Labor Relations
Board has concocted even more
hoops for workers to jump
through if they want an election.

Meanwhile, the  Bush
administration has pro-
moted big business

insiders to run the regulatory and
safety show in mining and other
industries. Attitudes at the very
top of federal agencies have frus-
trated not just workers and their
families but even the experts and
established procedures within
these agencies.

But the inattention and
resistance at the top caught up
with the coal mining industry this
year.

Any sense of progress or
competence literally exploded as
46 underground workers died in
2006 -- the deadliest year for
miners on the job since 1995.

In the close-knit communi-
ties of coal miners, and in TV
footage across the nation, it
became another example of indif-
ference to the needs of working
people -- and that sense of mis-
placed priorities certainly played
a role in the midterm elections.

The effort of workers to
form unions  in 19 Peabody
mines has now generated new
grassroots allies and attention -
including the Religious Leaders
for Coalfield Justice. 700 of their
clergy members urged Peabody

executives to remain neutral in
workers' efforts to form a union.
In West Virginia before and after
Thanksgiving, county and city
councils have unanimously
passed resolutions supporting the
right of Peabody miners to organ-
ize a union free from manage-
ment interference. 

The AFL-CIO Organizing
Summit in D.C. this month made

the Peabody campaign its main
priority, developing advice and
strategies from all unions.
Summit participants shared the
best  grassroots organizing tech-
niques and innovative campaigns
that enable workers to join unions
despite the current climate - while
also pushing the new Congress to
pay attention and pass worker-
friendly legislation.

Stewart Acuff, the AFL-CIO director of organizing who has frequently
visited Milwaukee, is impassioned about the need for change. Now
Acuff has helped make the struggles of  the Peabody miners a cen-
tral campaign in the recent AFL-CIO Organizing  Summit and a clari-
on call to Congress for passage of the Employee Free Choice Act.
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Not only labor rights are butchered at Smithfield
At the height of the debate

about undocumented
workers this summer,

Linda Chavez-Thompson shared
an interesting story from North
Carolina with Milwaukee dele-
gates and with the Labor Press.

The executive vice president
of the national AFL-CIO laid out
the hypocrisy of Smithfield
Foods, which had long encour-
aged immigrant workers (some
say even bussed them in) to the
rural hog slaughterhouse that is
the largest in the world, located in
the tiny rural town (population
70) of Tar Heel.. 

Were the immigrants a
bludgeon to make existing work-
ers at the plant, many African
American,  accept the poor pay
levels and sanitary and safety
deficits? Were the instructions to
these workers not to talk to union
organizers another way to halt the
United Food and Commercial
Workers’ latest drive to organize
the plant?  

If that was the strategy, it
backfired big-time in November.
Perhaps reacting to the anti-
immigrant sentiment in the South,
Smithfield sent dismissal warn-
ings to 600 workers whose papers
the company had before decreed
legal (some going back a decade).

The response from workers
was immediate and spon-
taneous More than 1,000

workers erupted  in a protest
walkout. (And here might be a
good time to offer a reminder:
the most recent statistics in the
meat-packing industry report
42% of workers are Latino - and
75% of those are US citizens).

Faced with sagging produc-
tion and conceding it was guilty

of improper legal overreach,
Smithfield capitulated after two
days -- and in writing. It promised
it would not dismiss anyone who
had received a letter, not retaliate
against those who walked out and
it would not only give workers
time to clear up any disputes
about documentation but also
would meet with a committee of
workers on the issues.

The UFCW sure was cheer-
ing from the balconies.
The "speaking up" it had

long defended was paying off. Its
outreach to the Latino workers --
in fact, its bilingual organizers
urging unity of all workers on
common causes -- was bearing
fruit.  The UFCW was also
engaged in a major campaign
inside and out of North Carolina
to bring consumer attention to
this Smithfield facility. 

The treatment of the immi-
grant workers was not surprising,
said UFCW lead organizer Gene
Bruskin in an interview with the
Labor Press.

"Smithfield has a long histo-
ry of threatening immigrant
workers every time they stood up
for their rights," he said. "Some
of these workers had been there
for a decade, and they were good
enough to produce profit for the
company, but the minute it's con-
venient this company fires them."

Other unions are actively
joining UFCW is driving nation-
wide consumer awareness of the
problems at the Tar Heel plant,
long singled out not just for
human rights abuse but also envi-
ronmental issues.

"If shame doesn't drive
Smithfield to agree to a union at
this plant," said one national labor

federation leader, "then a hit in
the pocketbook will, because no
one can defend this operation."

But never again, said
Bruskin, will the UFCW
go through the typical

National Labor Relations Board
election process, even though
many think it has its best shot
ever  at a clear majority.

The union thought the same -
- twice --  in the 1990s, but it got
burned by company intimidation,
threats, lock-down meetings, fir-
ings and related action against the
workers trying to unionize.  The
NLRB, while agreeing, said it had
taken so long to agree  that the
decisions were too late  for a rem-
edy -- "and how nuts is that?" said
Bruskin.

The UFCW has plenty of
pressure to apply, including its
own 15,000 unionized workers at
other Smithfield-owned plants
(including Milwaukee’s Patrick
Cudahy and Green Bay's Packer-
land Packing, both UFCW).

"Smithfield knows it can
make money with a union work-
force, and it knows it can work
with us," said Bruskin.

Did Smithfield think an oper-
ation in a rural area of an anti-
union state would keep it immune
from the labor law?

Bruskin finds that view plau-
sible but says one problem for the
union “is the sheer size of this
facility (some 5,500 workers) and
the 50% yearly turnover in the
workforce."

The turnover by itself tells
you something.
Slaughterhouses are at

best intensive places requiring
extensive safety measures. At this
plant Smithfield processes 32,000
hogs a day. Workers stun the ani-
mals, then other workers cut their
throats. Then a cheek to jowl
assembly line of some 25 work-
ers wielding electric and regular
knives hook, dehair, strip, slice
and package the meat.

With blood and wet meat on
the floor and workers packed next
to each other in line after line, one
slip and you're in trouble.

"This is land of the walking

wounded," Bruskin said. It's not
just that hundreds of workers quit
or are let go or fired. These are
"thousands of workers and it adds
up, maybe 10,000 now injured,
denied workmen's comp, can't
afford medical operations, 27
years old, maimed for life,"  he
said.

"That's the story. That's why I
think the human cost is driving us
even more than the wage issue.
That's why we won't go through
the NLRB situation again."

The UFCW is demanding that
Smithfield pledge neutrality in this
organizing effort and agree to the
card-check procedure -- in other
words EFCA.  It is listing its issues
and action measures at
www.smithfieldjustice.com.

Smithfield and other compa-
nies are providing unintended help
-- the ample ammunition of their
own behavior.
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CCCC aaaa llll eeee nnnn dddd aaaa rrrr
For updated master list of events, 

visit www.milwaukeelabor.org

HAPPY HOLIDAYS
MCLC offices closed through Jan. 2, 2007

Saturday, Jan. 6
Martin Luther King Annual Event

5-7 p.m., speakers, music, refreshments
Washington Park Senior Center, 4420 W. Vliet St.

Sponsored by UAW Civil Rights Council
for Milwaukee Metro Area

Tuesday, January 9
MCLC Executive Board, 2 p.m. 
Yatchak Hall, 633 S. Hawley Rd.

Wednesday, January 10
Delegate Meeting 

Milwaukee County Labor Council  AFL-CIO 
6:30 p.m., Serb Hall,  5101 W. Oklahoma Ave.

Wednesday, January 31
MCLC Executive Board, 2 p.m. 
Yatchak Hall, 633 S. Hawley Rd.

What will wake Milwaukee from its nightmare of crime, drugs,
poverty and despair? Speakers will examine "Where Do We Go

From Here -- Chaos or Community?" and urge an embrace of the com-
mitment, philosophy and tactics of the Rev. Dr. Martin Luther King Jr.
in the annual celebration sponsored by the Civil Rights Council for the
Milwaukee Metropolitan Area of the UAW (see calendar at right).

King celebration offers path out of chaos

How students
can cash in
on union history

As it has for more than 20
years, the Wisconsin
Labor History Society is

offering major cash prizes to
Wisconsin high school students
for essays on labor history.

Students will be awarded
prizes ranging from $100 to
$500 for essays of about 750
words on the topic of "Unions
are important to my family and
community . . ." Teachers are
being encouraged to announce
this contest and the prizes.

The contest is open to
Wisconsin high school students
in grades 9 through 12. The
deadline for submissions is Feb.
14, 2007.  The essays should be
sent to: Prof. Harvey Kaye,
Center for History and Social
Change, University of Wisconsin
- Green Bay, Green Bay WI
54311.  

Many past winning essays
have involved interviewing fami-
ly and friends about their experi-
ences in the workplace and with
their unions.   

The prizes are awarded at
the annual conference of the
Wisconsin Labor History Society
in May.  The prize money is
made possible through contribu-
tions of Wisconsin local labor
unions and councils.  The contest
has been conducted by the socie-
ty for more than 20 years.

For information, contact
Kaye at 920-465-2355 or
kayeh@uwgb.edu. Complete
essay contest rules are at
www.wisconsinlaborhistory.org.

Prof. Harvey Kaye
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AIDS encircles globe -- but so does Solidarity Center
Aquarter century into the

epidemic that has already
killed more than 25 mil-

lion persons, roughly 40 million
people globally are infected with
HIV/AIDS, and almost 3 million
of those will surely die, reports
the United Nations.

These are not the only statis-
tics that make us heartsick.

If every man, woman and
child in  Ohio and Pennsylvania
were infected with HIV/AIDS,
that would match the 24.7 million
cases just  in sub-Sahara Africa.

The most at-risk group in the
US, a dozen times more than any
demographic counterpart, are
African American women
between 25 and 44.

Twenty-five million of those
infected worldwide with
HIV/AIDS are workers in their
prime productivity years, whose
unchecked illness will doom their
families to poverty and want.

Because of failures in early
recognition and limited availabil-
ity of sophisticated treatments,
almost 400,000 of the human
beings who will die of AIDS this
year are children.

Union members in the US
may not be able to rattle off these
numbers, but unions have long
worked to build health coverage
and understanding even into the
contracts they negotiate. Across
the board, through steward train-
ing and informational meeting,
through education programs,
unions have pushed their
employers and members to fight
the stigma, ignorance and dis-
crimination still associated with
HIV/AIDS.

The AFL-CIO's arm for
global union cooperation,
the Solidarity Center, has

been involved on many fronts,
with their own initiatives and
with a range of nonprofit part-
ners.

In South Africa, the Solidari-
ty Center partners with the Amer-
ican Federation of Teachers and
that nation's teacher unions to
provide prevention education,
care and access to treatment for
teachers.

It has created model pilot
projects in such African countries
as Lesotho and Swaziland (a
country that has the highest rate

of adult HIV in the world) to fight
AIDS among the mostly women
workers in the garment industry.
The Solidarity Center has become
a key part of programs that
encourage  thousands of workers
to take responsibility for their
behavior, find the courage to seek
testing, and connect to care and
treatment.

Around the globe it has cre-
ated or is involved in programs
that:

• Assist unions in negotiating
collective bargaining agreements
that provide joint labor-manage-
ment workplace policies on HIV
and AIDS,  as well as education
and prevention programs.

• Promote voluntary counsel-
ing and testing for employers,
workers  and families.

• Develop innovative care,
support and treatment strategies
in  resource-strapped settings.

• Tailor programs to high-
risk job sectors such as transport,
mining,  education and health
care.

All of which takes money.
In fact, despite measura-
ble success, the project

in Swaziland is about to be sus-
pended for lack of funds.

On Dec. 1, the AFL-CIO
used the opportunity of World
Aids Day to encourage American
families to get behind the efforts
of the nonprofit Solidarity Center,
whose programs are supported
not just by the labor federation
but also by  USAID, the CDC

(Centers for Disease Control and
Prevention), the US State Depart-
ment, and other agencies and
foundations.

AFL-CIO National President
John Sweeney used Dec. 1 to
emphasize that the battle against
AIDS/HIV must be a year-round
effort, not just a single day
reminder. The epidemic affects
every country in the world.

The growing shame is that
there are millions of HIV positive
people who still have no access to
retroviral drugs or decent health-
care. The US has 1.2 million peo-
ple living with HIV, and new
infections are highest among
African Americans, Latinos and
women in general. 

Yet today, even without a
complete vaccine, HIV/AIDS is a
disease both preventable and
treatable. Lack of money, lack of

education, lack of focus and, per-
haps most important, lack of
understanding stand in the way.

"We must make) HIV/AIDS
a union priority, holding our-
selves accountable for ending the
epidemic," Sweeney said.
"Together we will stop AIDS,
keep the promise, and continue to
reverse this devastating threat to
human rights and social justice."

Checks can be sent to
Solidarity Center
Education Fund, 1925 K

St., N.W., Suite 300,
Washington, DC 20006, made
payable to Solidarity Center
Education Fund-AIDS.  The con-
tribution is tax deductible.

A brochure on Solidarity
Center's programs and results in
the  fight is available on the Take
Action page of the MCLC web-
site, www.milwaukeelabor.org.

New chief for global center
The AFL-CIO has plucked an

internationalist and chief of
staff from a major union to serve
as the new executive director of
the Solidarity Center.

Two days before World
AIDS Day, Ellie Larson was
announced as the new chief.
Larson has managed a 55,000
member union as chief of staff
and former International Affairs
Director for the Association of
Flight Attendants (AFA) of the
CWA.

She is also an associate pro-
fessor at the Graduate School of
Business at St. Mary's University
developing and teaching  in
intercultural communications,
business ethics, and organiza-
tional development.

For a decade she served as
elected local council president
for a United Airlines union
based in Taipei, Taiwan.  At the
AFA she represented flight
attendants at 26 airlines from 42
countries.  The combination of
practical management experi-
ence and academic credentials
was regarded as a natural fit for

the Solidarity Center.
Aside from the work on

HIV/AIDS, the center is deeply
involved in child labor, corporate
accountability, conflict resolu-
tion, safety,  health, migration
and trafficking issues.
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NOVEMBER 2006 RESULTS 

TEAM WINS LOSSES
GUTTER RATS 57 27
LABORER'S 113 41 43
CRAZY 8's 40.5 43.5
SLAMMERS 39 45
8 BALLS 39 45
1 BOARD OVER 35.5 48.5

IND. HIGH SERIES OVER 490
DAN LAACK 684
WAYNE FRANZEN 602
BOB WAGNER 585
SAM SAMUELSON 585
DEL GROSS 534
JOHN PADRON 492
DON WIEDMANN 491

IND. HIGH GAME OVER 175
DAN LAACK 256
SAM SAMUELSON 248
BOB WAGNER 228
WAYNE FRANZEN 226
GEORGE BARAK 202
DEL GROSS 191
JOHN PADRON 190
STEVE KUKLINSKI 180
DON WIEDMANN 179
IND. HIGH SERIES OVER 400
LAVERNE WERNER 453
RAE MATOWSKI 449
PHYLLIS NAVARRETE 444
ELAINE KARIER 436

IND. HIGH GAME OVER 140
ELAINE KARIER 177
LAVERNE WERNER 166
RAE MATOWSKI 162
PHYLLIS NAVARRETE 151
MARLENE CRUZ 146

Delegates get proof the election changed things

Amonth after winning a
place in the Wisconsin
Senate with the help of a

Milwaukee and Waukesha labor
coalition, Sen. Jim Sullivan
stopped by the MCLC monthly
delegate meeting to applaud the
assembled - not only for their
Labor 2006 help in his election
but for giving the Democrats a
majority in the state senate by
adding three other worker cham-
pions throughout the state.

For those cynics who don't
think elections make a differ-
ence, Sullivan pointed out one
single fact.  The man he beat,
Tom Reynolds, had been an
obstructionist to minimum wage,
balanced labor regulations, and

voter rights, as chair of a crucial
senate committee. 

The new chair, Sen. Spencer
Coggs, is a former chief steward
in AFSCME and a longtime
designer of better labor laws.
"That's a sea-change," said

Sullivan. The lawyer and  former
Wauwatosa alderman himself
will chair a new senate commit-
tee focusing on a diverse range
of legislation: Veterans &
Military Affairs, Biotechnology
and Financial Institutions.

New State Sen. Jim Sullivan chats with delegate Carolyn Castore.

MCLC MIXED
SENIOR BOWLING
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Labor’s new clout at the fiscal roundtable

Washington, D.C. --
Since both sides agree
on many issues, it is

not an all-out battle for the eco-
nomic soul of the Democratic
Party. But in key areas such as
policing the world market, it well
could be.

On one side are the
Rubinites, the Clinton-era cen-
trists whose economic model still
dominates the Democratic Party. 

On the other side are what the
New York Times has dubbed the
“economic populists,” led by the
AFL-CIO’s national president and
secretary-treasurer, John Sweeney
and Richard Trumka.

Rubinomics is named for the
much admired Robert Rubin, now
chairman of a top Citigroup com-
mittee. As Clinton’s Treasury Sec-
retary his policies helped bring
more jobs, a balanced budget and
targeted family tax cuts. It also
interpreted free trade agreements
as vital and relied on a “close the

barn door” approach to mitigate
any damage to US workers,  not
offering advance protection but
“after the harm” corrections
through retraining and some pay
compensation.

Even back then, union lead-
ers hated that side of the
approach. They warned that
Rubinomics was out of kilter in
NAFTA, arguing it  would cost
the US more jobs than envi-
sioned, unbalance the playing
field for trade and fail to elevate
the Latin American countries it
was designed to help.

The unions were right on vir-
tually every prophecy.  Rubin was
right that controlling the federal
deficit and pushing working class
and middle class job growth
would elevate the economy. And
Rubin was among the clearly dis-
mayed when Bush came along,
kept some features and departed
from essential core elements.

Bush blew away the bal-
anced budget, shifted tax
relief from the middle

class to the sliver of high income
people at the top,  pushed even
more toothless “free trade” com-
pacts  and generally created an
economy that filled already rich
pockets while squeezing the
working and middle class, creat-
ing the largest income gap in
modern American history
between the very top and every-

one else.
Through all this, the eco-

nomic populists were shut out in a
one-party system while Democ-
rats veered to a center that had
actually moved to the right.

The midterm elections leapt
unions out of their protective fetal
position. It gave them a large
important voice in Democratic
Party policies, signaled by the
embrace before the election by
party centrists of the Employee
Free Choice Act.

The election results also sig-
naled a deep public unhappiness
with both the war in Iraq and the
domestic agenda.  Election suc-
cess was not the only reason
labor’s economic status was ele-
vated. Unions had been demon-
strably so right so early on many
warnings, and were now receiv-
ing belated recognition..

So quietly in late
November, Sweeney and
Trumka met with the chief

proponents of Rubinomics,
including Rubin, to explore the
common ground, which is actu-
ally considerable.

Both camps agree that the
current globalization has hurt the
US worker and must be corrected.
Both insist that the government
should directly negotiate lower

drug costs for Medicare. There is
agreement on tax credits for the
working poor, raising the federal
minimum wage and easing the
burden of college tuition.

There is cooperation in
working toward universal health
care yet an understanding that
Democrats alone can’t override
probable Bush vetoes.

Yet some essential disagree-
ments remain.  Last February
when Rubin offered correctives
for the Bush agenda, his new eco-
nomic direction emphasized
spending cuts and intelligent tax
increases but also more free-trade
agreements, restraining liability
lawsuits and emphasizing wage
insurance for workers dislocated
by globalization. 

That brought a written retort
from Trumka, who said the strat-
egy would do little for stagnating
wages and living standards and
added sharply,  “I am simply
astonished you would suggest
such a politically toxic agenda for
the Democratic Party.”

The economic populists
want a moratorium on
global trade pacts until

there is a full review of US trade
policy, even as the Rubinites
insist on pursuing such agree-
ments and oppose what they

regard as market intervention.
The populists have gained

support, not only among those
they helped elect with their
ground troops but also among
chafing veterans of Congress.

Said Sherrod Brown, a
House member who is Ohio’s
newest Democratic contribution
to the Senate, “I don’t see Con-
gress passing any bilateral trade
agreement that does not have
strong labor and environmental
standards written into it,”

Rubinites call this interven-
tion and still question it.

Noted USW President Leo
Gerard, the trade agreements
have been “very good for Citi-
group and the financial communi-
ty because they’ve been able to
finance the relocation of jobs and
refinance the trade deficits,” but
“we need to review the Rubin
agenda that’s led to millions of
lost jobs and declining standard
of living for the middle class.”

The longstanding argument
between the unions and the
Rubinites is now playing out in a
more positive atmosphere. It is
finally an argument between
equals who know how to negoti-
ate – something the camps in the
Republican Party have proven
unable to do over six years.

Richard Trumka

By Dominique Paul Noth
Labor Press Editor
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What US manufacturing needs and how to get it

You know, it is very appropriate for Wisconsin to
be one of the first states to have the manufactur-
ing skills program. Wisconsin has been recog-

nized as a national leader in worker training especially
through the Wisconsin employment partnerships and also
through our employment and training programs. 

The problem (with our apprenticeship program in the
manufacturing sector) is that not enough manufacturers are
willing to participate nor are they willing to invest in skill
training for their workforce.

We're hoping the Manufacturing Skills Training pro-
gram will not only train certified workers but will also
stimulate our industrial manufacturing programs that are so
key to the future of manufacturing in Wisconsin.

There are two recurring popular perceptions about jobs
in the industrial center not only in Wisconsin but through-
out the country. 

First, that there are no really good jobs left in manu-
facturing and that there's really no job security.
Now it's true that many of the good manufacturing

jobs left have been destroyed by disastrous and flawed
international trade agreements, starting with NAFTA and
with trade association capital agreements and so forth. 

And, that this trade policy model has destroyed most
of our low skilled manufacturing jobs in the United States,
and that millions of jobs have been destroyed as a result of
those misguided policies that take into account only the
concerns of corporate profits from multinational corpora-
tions and not the interests of workers and their families
either in the United States or in our trading partner coun-
tries. 

those skills you should go to college even though manufac-
turing or the building trades may very well give you a high-
er standard of living and more job security than if you go to
a four-year college program. 

This is just one more reason that the Manufacturing
Skills Certification may help, not only with the skill levels
of our workforce but also with the transformation of public
perception that'll help increase the desirability of manufac-
turing jobs.

I'm very impressed that the skill training modules not
only stress technical skills but also safety and quality.
There are too many workers killed in Wisconsin on-the-job
and throughout the country as a whole, and I think this pro-
gram will help reduce those numbers.  Not enough employ-
ers stress safety or quality and teach their workers what is
necessary in order to avoid injury or death at work. This
program can help bring forward the issues of safety and
safety training toward the top of the list and make sure that
employers are paying attention to those needs.

Quality training I think is the key to maintaining
our manufacturing sector because unless we pro-
duce the highest quality goods in the world,  espe-

cially high-end high-tech products, we're going to lose our
industrial sector -- and if we lose our industrial sector we
will lose our high-end standard of living in this country.

Wisconsin has the best technical college system in the
entire country and it is terrific that its capabilities and ded-
ication will be used to promote this program.  The AFL-
CIO and its employment in training arm, the Working For
America Institute, have formally endorsed the Manufactur-
ing Skill Standard Council credentialing program. And, I
can promise you that the Wisconsin's AFL-CIO will do all
that we can to promote this program -- and at the same time
do everything in our power to change our trade policies so
that our manufacturing sector and its workers can thrive
and be the core of national prosperity.

Nevertheless, as
(national business
expert) Leo Reedy has
pointed out, Wisconsin
is one of the few states
that have actually
increased the number of
manufacturing jobs in
the United States.  Why
is that?

I think that funda-
mentally it's because so
much of Wisconsin's
high end manufacturing
is in the advanced production area. This advantage is very
fragile because countries like Mexico and China are catch-
ing up to our level of sophistication and skill level in man-
ufacturing.  That illustrates all the more reason why we
need to raise the skill levels in all areas of Wisconsin and
American manufacturing.

This reality also illustrates the need for Wisconsin to
have an industrial policy that stresses high-end industrial
manufacturing.  I too am very pleased the Governor Doyle
has stepped up to the plate and endorsed essentially that
kind of strategy.

Secondly, I think there is a misguided perception
about manufacturing not just in Wisconsin but
nationally.  And, that perception is: All that you

really need to do to have a job in manufacturing is to just
show up. 

This never was true and it is less and less true today
especially since advanced manufacturing requires very
high skill levels coupled with good training. Increasingly
the necessary skills required for manufacturing are essen-
tially the same skills required for colleges and universities. 

But our American cultural bias says that if you have

Excerpts from a speech given to business
leaders by David Newby, president of the
Wisconsin State AFL-CIO, as part of a
forum sponsored by the MATC.

David Newby
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The ‘Job Pass’ for skilled workers
There are high needs, good pay and satisfying careers

in the skilled trades of US manufacturing. But with so
many middle and high schools focused elsewhere, stu-
dents aren't hearing about this.

Nor are veteran workers, battered by US job losses
and unaware how the knowledge they accumulated gives
them a fresh edge.

Enter Manufacturing Skills Certification -- a nation-
al driver's license, as it were, where educators can guide
the young or polish the experienced worker into a set of
similar language and skills that give them entry into plants
across the nation.

The main problem is not just making the workers
aware of the program. It's getting manufacturing busi-
nesses to buy into the concept.

To that end, the  Milwaukee Area Technical College,
has been holding forums for businesses.  At one breakfast
gathering featuring national manufacturing skills expert
Leo Reddy, the president of the state AFL-CIO was also
invited to address the largely business community.  On the
facing page are excerpts from David Newby's candid
remarks at MATC'S West Campus.

For information on getting into or helping the
program, visit www.matc.edu/WisPass or call (414)
297-7296.  Hurry! New classes start in January.

It's a lot easier to say WisPASS than the mouthful it
stands for -- Wisconsin Performance and Assessment
of  Skill Standards. But it's a vital means of  fulfilling

Wisconsin's needs for skilled workers by measuring expe-
rience, developing training and establishing relationships
and cooperation among workers, students, corporations
and educators. Unions are deeply involved, as are busi-
nesses, in the leadership teams and programs operated
here by  Milwaukee Area Technical College.

The manufacturing skills certification is just one part
of a demonstration project
that was hardly slowed by the
retirement this year of Joseph
Hurst, director of WisPASS.
An experienced and familiar
team quickly moved in to
provide both continuity and a
new phase of WisPASS. The
team includes:

Dale Dulberger - Now
project director for WisPASS,
Dulberger is broadly known
as director of the 21st Century Urban Technical Education
Project at MATC. In the 1990s he led other education
projects in the  Technology and Applied Science Division
at MATC. Before that he was a machinist technician at

Allis Chalmers and also a UAW official.  A certified eco-
nomics instructor at MATC, he holds a master's degree in
urban affairs from UWM. 

Mona Schroeder-Beers - Formerly known as "Career
Coach" for the 21st Century Urban Technical project,
Schroeder-Beers has long worked at MATC assisting tech-
nology students from both targeted high schools and
MATC programs. She has  20 years of experience in
employment, training and career development

Herb Centeno - A Marquette University graduate
who has spent more than  20 years in adult education,
training and workforce development, Centeno is already
well known to WisPASS participants as a leader in plan-
ning, development, strategies and management of educa-
tion programs for multi-cultural workforces, unions and
corporations.

The ‘mission possible’ team

Mona Schroeder-Beers Herb Centeno

Dale Dulberger



Page 12 — AFL-CIO MILWAUKEE LABOR PRESS, Thursday, December 21, 2006                                                                                                                                 www.milwaukeelabor.org

Agnew
From Page 1

Continued Next Page 

fabric for the 9 foot high by 8
foot wide work with her left arm.
Her right hand painstakingly fed
the new sections of matched col-
ors and concepts into the machine
for stitching. So absorbed was
she that “it never crossed my 

mind” that there would be ten-
don damage from her elbows on
down. As she neared the January
2005  unveiling at the Sharon
Lynne Wilson Center in
Brookfield, it became apparent
that the injuries were serious
enough to cripple any future
projects.

The showing included a
photographic retrospective of her

other work (from outdoor sculp-
tures to her participation in the
Workers Memorial at Zeidler
Union  Square Park to her early
work as a student when she flew
dragons off a water tower on
Milwaukee’s East Side).
Members of the Milwaukee
County Labor Council who had
in most cases provided the early
labels flocked to the opening.

But with the success came a
dilemma – not just an awareness
that in terms of actual physical
work Agnew would be sidelined
for quite a while. Top critics and
museum insiders were assuring
her that this was “an internation-
al piece that deserved to be seen
by an international audience,”
and in her vision it was 
“public art,” a philosophy she is
emotionally committed to.

Her baby couldn’t be
parked in some wayside
day care. It was a fragile

creature  that demanded profes-
sional shippers, proper lighting,
temperature control and even
security babysitters.

Moreover there  was the
financial anxiety.   “I’m used to
going four years between pay-
checks,” Agnew laughed, “but
this one had really consumed
me.”

Early offers were tempting.
David Gordon, director of the
Milwaukee Art Museum, was an

Terese Agnew, introducing her
work in 2005

enthusiast for the work, and one
of the museum’s patrons was
willing to pay $125,000. But the
Milwaukee museum, which has
other Agnew works but  limited
space, would have to archive it
most of the time, out of view.

“The public would not have
access,” Agnew said, “and if this
is my best work so far, it would
be career suicide to lock it up,
and disrespectful to the concept,”
which is poignantly timely and
evokes a nearly hypnotic effect
as viewers move closer and real-
ize the image shimmers with
labels literally off their own
backs.

Still, this “was not an
amount of money I could sneeze
at and I have a responsibility to
my family” – a growing son
(Ray) and an understanding hus-
band (Rob Danielson, the UWM
film-maker and teacher).
“They’ve put up with my work
taking over the whole house.”

Then  Agnew’s reputation
and the impact of the
“Portrait” produced the

best offer a textile artist could
ever have – with a major catch.

The premier American
showplace for contemporary
design, art and craft,  the
Museum of Art & Design
(known in the trade as MAD),
wanted “Portrait of a Textile
Worker” invested in its massive
new home in one of the most
prestigious Manhattan art loca-
tions (off Central Park in
Columbus Circle).

But the building was run-
ning $15 million behind con-
struction cost as it aimed for a
spring 2008 opening, and MAD
had no money to pay the artist or
shipping and installation costs.

Agnew had developed a net-
work of enthusiasts, including
patrons from the Wilson Center
for the Arts.. She also had prom-
ises of a matching grant but she
still was $50,000 plus short on a
$100,000 plus mountain — and
she had to raise it all by Oct. 31.

What buoyed her spirits was
the understanding of the labor
community. Workers flooded to
help her out with small checks
for hand-signed posters at
Laborfest. David Newby, presi-
dent of the state AFL-CIO, intro-
duced her at the LaCrosse con-
vention, and union members
lined up to buy posters of the
work in support of her efforts,
two boxes of posters gone in
minutes.

Major unions stepped in,
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notably Noel Beasley,  UNITE
HERE international vice presi-
dent and co-manager of the
Chicago and Midwest Regional
Joint Board (which now has
Wisconsin under its jurisdiction).
Tapping locals from six states,
Beasley came up with $8,000.

“UNITE HERE is pleased to
be a part of securing a permanent
and appropriate home,” he said.

There were some other big
donations — $25,000
from Pleasant T. Rowland,

founder of American Girl,  and
$20,000 from William Lerach,
the attorney who frequently rep-
resents workers and shareholders
against corporate powerhouses
such as Enron   – and while
Agnew is deeply grateful for
those, she also cherishes the $10
ones.

“I came to think of this as the
people’s campaign, which it was
from the start,” she said and by

deadline she only had to use 10%
($6,000) of the matching grant to
reach the needed plateau. 

On her  New York trip to
meet the acquisition committee
and key board members of
MAD, she said,  “I can’t tell you
how great it was to see the signs
around the construction of the
new building: ‘Union Made
Safer and Better!!”

Two of the most dynamic
philanthropic leaders she met
were Jerome and Simona
Chazen, the UW-Madison alum-
ni behind that campus’ Chazen
Museum of Art. Jerome was a
founder of Liz Claiborne, “one
of the fairest clothing companies
around,” she said.

MAD’s curator, Ursula Ilse-
Neuman, called “Portrait” “one
of the finest pieces of contempo-
rary textile art that I have seen in
my curatorial career and we are
terribly proud to own it.”

She confirmed that the
museum would honor the request

from London’s Victoria and
Albert Museum (Britain’s nation-
al center for decorative and
applied arts) to display the work
in 2010.  The Milwaukee Art
Museum is also interested in a
home visit.

Agnew  will probably head
to New York next sum-
mer for the one-night

public preview. But she is also
happy to let the baby go to a
public environment where it will
be nurtured in perpetuity. “I
believe you should export the art
not the artist,” she said.

“What this sort of home
means is that the piece will never
be co-opted,” she added.  “The
message can’t be undermined or
used as some sort of happy com-
mercial gimmick”

Agnew can now devote her
enforced downtime to let her
hands heal – “they will,” she
said – and to move on new ideas.

One MAD desire down and
more to go. After the crowd cleared, a lone visitor contemplated the Portrait.
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Delphi veteran hands help new blood, but plant

David York, president of UAW Local 438 at Delphi.

It is a familiar sad story for
Milwaukee manufacturing –
the drawn-out death spiral of

a major source of good wages
and family-supporting jobs. The
community saw it happen to
thousands of its neighbors at
Tower Automotive, another auto
parts company, and now it is
playing out at the vast Delphi
facility in Oak Creek. 

It is a death spiral with hints
of resurrection (which most
employees doubt). Delphi, which
entered federal bankruptcy in
2005,  has not included Oak
Creek on its list of  plant closings.
It’s playing out a game of dooms-
day silence, shrinking workforce
and outsourced contracts, while
its internal plans see Oak Creek
production well into 2008.

From that point forward,
though, things look bleak. Delphi
has already sold unused manufac-
turing and office acres to a private
developer.  Buildings have been
knocked down and a new
237,000-square-foot warehouse-
style Woodsman’s Food Market is
scheduled for completion within
a year, joining a string of
announced retail developments
along Howell Ave.

Meanwhile, Oak Creek and
surrounding communities are los-
ing hundreds of customers forced

to move away, or radically curb
spending,  because of  job losses
at Delphi and buyouts that offer
as  little as  $35,000.

“No way Delphi is going to
keep one-quarter of its factory
land operating while selling off
the other 75%,” predicted one of
the plant’s union leaders.

“No way is the company not
making money hand over foot
with all these changes, and from
its always profitable Oak Creek
units,” said another. 

Call it uncertainty or facing
reality, Either way, the
situation has spurred dis-

trusting veteran workers to
depart rather than be kicked out
or see their wages cut in half
with no security guarantees.
And it keeps new workers —
being hired by the hundreds to
pick up for fleeing veterans —
in a funk about how long they
are staying.

The United Auto Workers is
the main union for side by side
production units at Delphi Oak
Creek.  On the catalytic converter
side, says Stanley (Skip) Dziedz-
ic, president of Local 1866, the
total workforce has shrunk by
easily 100 members pre-bank-
ruptcy  to 380 today, the majority
replacement workers.

Most of the veterans have
left jobs that paid at least $27 an
hour in wages while the newcom-

ers get $14 an hour.
The “work is definitely mov-

ing to Mexico, South America,
China,” Dziedzic said. Delphi has
already posted outsourcing
notices.

In the other production unit
(electronics using expensive
manufacturing machinery)  Local
438  started out before bankrupt-
cy with nearly 600 members and
has seen its veterans replaced  —
almost “one-to-one” says Local
438 President David York – by
“temporary workers” moving in
over the last eight months.

Local 438 has seen no out-
sourcing notices but knows the
work could move to plants on
Delphi’s keep list in nearby
states. Those new $14-an-hour
workers are UAW members
under a two-tier deal worked out

earlier by the union, which con-
tinues to press protection for new
hires and retirees, using rules and
tools unavailable to  thousands of
non-union workers laid off in US
plants over the last six years.

One reward for union pres-
sure came two days
before Thanksgiving,

when UAW completed  a nation-
al deal with Delphi that moved
“temporaries” hired before Nov.
22 to a more protected “perma-
nent” status.  Nationally, it
means more than 13,000 of the
departed UAW workers are being
replaced by 8,500 newly perma-
nent  workers (those with 90
days of service before Nov. 22). 

Both York and Dziedzic
noted that UAW’s internal com-
munications were so good that
the workers were applauding the

deal  before local Delphi manage-
ment even knew about it. 

The move out of the limbo of
temporary status raised worker
morale and  offered them better
UAW protection. Now they are
eligible to move up the pay scale
(to $18.50 an hour depending on
the job) under a contract running
nationally well into 2011, with
considerable preference should
Delphi emerge from bankruptcy
in a more positive hiring  mode.
The new workers are eligible for
health coverage but no pension
plan, simply a 401(k). 

These workers could only
be hired by referrals from
existing Delphi workers,

except for a few posted high skill
and higher pay positions.

A handful of bought-out
workers at Local 438 and as
many as 25 at Local 1866 have
returned to Delphi as contracted
experts, either as supervisors or
trainers. The local leadership is
also involved in orientation and
guidance for new workers.

In Oak Creek, some veteran
workers who were already near
retirement credit the UAW with
providing “a soft landing,” as one
put it. After 29 years on the job,
she left two years shy of retire-
ment with 60% of her remaining
wages and a guaranteed full pen-
sion. “My kids are grown and our

By Dominique Paul Noth
Labor Press Editor
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seems on a death march

Stanley (Skip) Dziedzic,
president of UAW Local 1866

From Page 14
house is too big, so my family
will make do,” she said. “But I’m
heartsick for the workers who
face more difficult circum-
stance.”

It was an older veteran work-
force in Oak Creek,  York
pointed out, but “the buyouts

still leave many with an empty
decade or two ahead of them”
trying to keep family together  in
a difficult marketplace where
they have to undergo retraining
and considerable reduction in
living standards.

“I was a 32-year veteran,”
said Dziedzic, who has taken the
buyout, “but I intended to work
seven more years. I have one
daughter in college and another in
high school, so yes, I’m better off
than some, but I’m going to have
to scramble to find work for the
next seven years. And there are
many co-workers with far less
years and far younger kids.”

“And now we have the new
hires, who can’t be sure how long
they can count on even $14 an
hour.  The work here will not last
as long as their car payments.”

Delphi was the  parts-mak-
ing division of  General
Motors spun off in 1999

as a separate company, but GM
retains pension and job bank
commitments to the UAW work-
force and has bailed out Delphi
in bankruptcy negotiations.

It also has had massive
response by workers to its own
buyout programs. Auto workers
are sour about corporate maneu-
vers and fear  that there is  little
chance that the jobs would come
back – and if they did come back,
the wages would be halved and
the benefits decimated. 

The bankruptcy court seems
to recognize how hard the UAW
has worked to cut deals. The
judge has delayed again and again
responding to Delphi’s demand to

void its labor agreements. 
GM management now says

the $9 billion in cost savings from
its own  plant closings and buy-
outs in 2006 puts them “a little
more than halfway” toward their
goals for the end of 2007.

Meanwhile, Ford saw almost
half its hourly UAW workforce
accept its buyouts as it also
announced plant closings and cut-
backs – some 8,000 workers
already departed and some
30,000 more accepting buyouts 

All of which makes for
complex negotiations,
with all sides holding

their cards mighty close. 
But no question, for  US

workers and for hundreds of com-
munities and thousands of  affect-
ed businesses, all these numbers
are devastating. Working families
are suddenly nonworking fami-
lies, bearing the brunt of corpo-
rate behavior that even business
analysts concede came in large
part from poor management.

Auto business leaders say the
workers were getting too much,
an attitude that was key to Del-
phi’s move into bankruptcy. But
even fiscal analysts dismiss that
attitude as simplistic nonsense.

Earlier this year, economist
Paul Krugman looked at Delphi
and nailed the overlooked issues:
“Job losses are part of the broad-
er weakness of US manufactur-
ing, especially the part of US
manufacturing that offers work-

ers decent wages and benefits.
And some of that weakness
reflects two big distortions in our
economy: a dysfunctional health
care system and an unsustainable
trade deficit.”

Add to this a failure to move
with the times and create better
cars and trucks for an energy-con-
scious future. GM is only now
looking at alternative fuels. Ford
could only react with closing 16
plants to its self-inflicted  $7 bil-
lion loss in  nine months of 2006.

It was too easy a solution for
well-paid executives to
reverse their losses and

soothe Wall Street by lowering
American expectations about liv-
ing standards and retirement
security. 

They may be eating their
young, because Wall Street
depends more and more on mid-
dle class money and low unem-
ployment.

“I hope somewhere in this
bankruptcy process, the judge
will stop and look at the money
Delphi is raking in from all these
changes,” said one UAW leader.
“The workers are suffering for
problems far beyond the labor
contracts.”

Dziedzic’s view is blunter –
“This is  another example of a
huge company trying to bust the
union. And blame the union as it
does so.”
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More fights, more wins are history’s path to fix NLRB
By Andrew Kersten 

Special to Labor Press 

An associate professor of
American History and chair of
the Department of Social
Change and Development at
UW-Green Bay, Andrew Kersten
is the author of "Labor's Home
Front: The AFL During World
War II." This article is pub-
lished  with permission of  the
author and www.aflcio.org.

When was the last time
you saw a National
Labor Relations Board

(NLRB) decision as the topic of a
comedian's shtick? As a labor his-
torian, I was amazed to watch
Steven Colbert's recent gallows
humor interpretation of the
NLRB ruling denying the right of
Kentucky nurses to organize on
the fallacious grounds they are
supervisors. It was funny, erudite,
and pessimistic. 

While wiping the tears of
laughter and sorrow away, I
thought of my historical research
on the American Federation of
Labor (AFL) and wondered if we
had not returned to 1933 when a
famous labor economist boldly
proclaimed that the AFL -- and in
fact the entire labor movement --

was on its deathbed.
But this new NLRB decision

was not a fatal blow as some have
commented. Rather, it was yet
another bushwhacking. President
Bush's NLRB has taken a further
step along what amounts to the
long march of the open shop
movement in the US. 

Since the turn of the 20th
century, every generation of
workers has fought in a class war
from above. Employers have
methodically worked to make the
US an "open shop nation" -- a
nice-sounding concept that in
reality undermines workers' abili-
ty to get a voice at work through
union membership. Their efforts
are far from complete.

Still, the NLRB's recent
action is cause for great concern,
leaving us to question whether the
NLRB can be trusted and what

we can do to regain momentum
in our decades-old struggle for an
equitable society. But given the
elections, the labor movement is
now in a much better position
than it has been for a long time.
It's time to recapture the passions
of the past and retake the NLRB.

In some respects, the NLRB's
decision was not surprising.
It is the end result of years of

political maneuverings by
extreme conservatives. In fact,
the history of the assault extends
back to the 19th century when the
relationship between labor and
management was horrifically
brutal.

The American Federation of
Labor arose in that period.
Samuel Gompers and his col-
leagues built a labor movement
whose goals were to stop the vio-
lence and repression, to improve
work environments and to
increase wages and benefits.

And, yet, he wanted to do so
without the aid of the federal gov-
ernment. He had little faith that
would do anything but serve
employers as an army defending
the strikebreakers or as a corrupt,
duplicitous bureaucratic go-
between.

Generally speaking,
Gompers thought that strong,
independent union action for
modest economic gains would
solve all working-class problems
and win the war for the union
shop. Time proved Gompers
partly wrong.

The union movement's

greatest gains came during the
New Deal when FDR urged
workers to join unions -- and to
his surprise, millions immediately
took up the call. FDR's NLRB
established the tradition of fair,
open and democratic union elec-
tions and equitable collective bar-
gaining processes.

Since the 1930s, conserva-
tives have rallied to attack
the New Deal and the

NLRB by using the federal
courts, by passing restrictive laws
such as the Taft-Hartley Act and,
finally, by taking over the labor
relations bureaucracy itself. 

Today's NLRB is not your
grandfather's and grandmother's.
But that generation of the 1930s
and 1940s also had to fight to
protect the federal government's
new relationship with unions.

During World War II, when
many local union leaders were
either away in the service or pre-
occupied with other wartime
activities, employers  operating
under the guise of patriotism

pushed for open shop amend-
ments to state constitutions.
In several states, including
Arkansas and Florida, conserva-
tives won, but in other states
such as California, labor won. 

There's no denying the histo-
ry. While workers fought
abroad to save democracy,

conservatives tried to eliminate it
at home. Perhaps we are seeing
much of the same today.

But all is not lost. In this sea-
son when we are remembering
those brave soldiers who planted
a flag for democracy thousands
of miles away, let's also remem-
ber those "soldiers" in the arsenal
of democracy who built the tanks,
planes and guns so their battle-
front counterparts could win.
These workers also fought to
protect democracy at home by
opposing the open shop move-
ment.

Flags of our fathers? How
about union flags of our fathers
and mothers? Now  we must
recapture the AFL's past and save
the NLRB from irrelevancy.

The NLRB's decision --
and the media reaction to it --
has sent shock waves through the
nation, not just the labor move-
ment and political progressives.
It remains up to us to decide what
to do with this new political land-
scape. 

As the Democrats set the
hearings for Congress, we must
urge them to broaden their scope
and investigate the operation of
Bush's NLRB. That's the first
step. Then we need to win more
elections. 

I say: Let's plant the flags of
our union fathers and mothers
at city hall, at the statehouse, on
Capitol Hill and eventually at the
White House. To stop the NLRB
from making any more bad deci-
sions, we will have to take back
the bureaucracy -- and not just the
Congress -- from the conserva-
tives.
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Franklin Delano Roosevelt, on the eve of his nomina-
tion for president in 1932, said: "I see one-third of a
nation ill-fed, ill-housed and ill-clad." Ever since,

American presidents have promised to end hunger. None
of them has.

Not John Kennedy with his plans cut short, not Lyn-
don Johnson who used them to build his own Great Soci-
ety, not Ronald Reagan with his "a rising tide raises all
boats" philosophy, not Bill Clinton, who felt everybody's
pain.

Until now.
George W. Bush, who didn't even promise to end

hunger, has done it anyway.
And just in time for the holidays.
Mr. Bush's Department of Agriculture has issued its

annual report on food availability and, lo and behold, no
one was listed as "hungry." Take that, FDR!

It seems that the USDA had done away with the "hun-

Newsflash! US eliminates hunger! Or at least the word
gry" category in its 2006 report because the word is an
imprecise, non-scientific term.

Instead, those who can't afford to put food on the table
are now said to have "very low food security."

This year, that group was even bigger than last year---
35 million, or 12% of the population. But . . . no hunger.

Good for our side. Now if Bush would only get to
work on the ill-housed and ill-clad issues, we could get on
about the business of carving a place for him on Mt. Rush-
more.

But if you're surprised that 35 million Americans have
"very low food security" and that 11 million reported going
(you should pardon the expression) hungry at times, you
shouldn't be.

I know that we're the greatest country in the world---
just ask us---but there are certain minor areas in which we
lag behind much of the industrialized world. I'm talking
matters almost too trivial to mention: life expectancy, nutri-
tion, housing, health services, education, employment.

The United Nations each year publishes a "human
development" index, ranking countries according to the
ability to provide their citizens a chance at a long and pros-
perous life.

It turns out that Norway, land of the steeply progres-
sive income tax, is the place most likely to help you live
long and well. Capitalistic America is no better than
eighth, coming in behind Iceland, Australia, Ireland, Swe-
den, Canada and Japan.

To which I can only say in rebuttal: "Our rich people
are richer than your rich people and we don't make them
pay taxes either. Ha, ha."

If that doesn't make the Norwegians and the rest of
those socialists emerald green with envy, nothing will.

Don Kaul is a two-time Pulitzer Prize-losing Wash-
ington correspondent who, by his own account, is right
more than he's wrong. 

Distributed by MinutemanMedia.org 

By Donald Kaul, Special to Labor Press
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Holiday electioneering
Backing into each other at the buffet were union members, officials
and candidates with nomination clipboards -- quite a crowd Dec. 7
at AFSCME 48’s open house. RIGHT: New Circuit Court Judge Bill
Pocan (appointed by Gov. Doyle but eager to run April 3) greeted
MCLC VP Annie Wacker and a tableful of union voters while
AFSCME Local 170 President Rich Despears (back to camera)
chatted with Supervisor Willie Johnson. BELOW:  Most relaxed were
officials who don’t have to run in the 2007 election cycle, including
(from left)  the Milwaukee school board’s Peter Blewett and County
Board Chairman Lee Holloway, (middle photo) the Kesslers
(Rep. Fred and Judge Joan) and (bottom) Rep. Barbara Toles (right),
with old friend Sheila Cochran, secretary-treasurer of the MCLC.
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Masonic Lodge offers cash, honors to top union apprentices 

Since the early 18th centu-
ry, the Masons have been
a fraternal organization

known for their lodges, rituals,
fellowship and charitable works.
But Milwaukee's 130-year-old
Excelsior Masonic Lodge hasn't
forgotten its roots in the stone
masons and other craftsmen who
built the medieval cathedrals.

On Dec. 4, the Masons hon-
ored the top 25 modern appren-
tices from 22 intense  union
training centers, conducting a
ceremony in its arena-style meet-
ing hall at the Lake Masonic
Lodge, 1235 E. Howard Ave.,
and then adjourning to a dinner

courtesy of the Milwaukee Build-
ing & Construction Trades Coun-
cil, AFL-CIO.

The Masons have held this
honor seven years running. They
present a "best of the year" cer-
tificate to each of the winning
apprentices plus $100 to help
defray the costs of the workers'
ever-important specialist  tools.

Hence the name of the pro-
gram, the Tool Grant Awards. But
the Mason serving as emcee, Art
McGlothlin, himself a long-
retired union electrician, pointed
out that the Masons just supply
logistics and the checks. The top
apprentices are picked by a union

committee of their teachers and
apprentice coordinators.

All first year apprentices are
considered, and the "best" are
selected on the basis of job per-
formance, scholastic achievement
and attendance.

About 100 persons  were
asked to stand up and
introduce themselves,

which they did.  It was quite a
proud collection. Not just family
members and sweethearts, but
co-workers, teachers, union lead-
ers and employers from
Milwaukee businesses large and
small were there to applaud the
apprentices.

The honorees reminded spec-
tators of the diversity and individ-
ual personalities  of the union
training programs: bricklayers,
carpenters, operating engineers,
roofers, wiremen, environmental
service technicians, painters,
laborers, iron workers, glaziers
and on and on.

A third of this year's winners
were minorities and women. In
some cases the winners  were
brand new to the trade they
selected. In other cases they were
the third generation in the same
union. And they discovered that
many of the  Masons in atten-
dance were retired union mem-
bers themselves. One, Norbert
Boles,  informed the assembly
that he had begun as an appren-
tice at Allis-Chalmers in 1952.

"Now you know what old
apprentices look like," joked
McGlothlin, who is himself 80.
He relished detailing to the young

(by comparison) apprentices how
long and deep is the affinity
between the Masons and the
union trades.

As he took his seat for the Masonic ceremony, Mamadou Sow
(second from right) was quickly joined by mentors, friends,
co-workers and even bosses as he was honored as the year’s
best apprentice from Operating Engineers Local 139. Labor
Press readers previously met the African native in a story
about the Coloma training center run by the statewide local.


