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Fabric of United Way
woven in union power

The exhausted executive chefs stood proudly after their cookout accomplishments July 29, but
you’ll note that they left it to MCLC VP Annie Wacker (right) to carry the hundreds of resulting hot
dogs and brats. The chefs at labor’s annual dinner for St. Ben’s homeless and hungry were (from
left) Scott Redman (plumbers), Willie D. Ellis (operating engineers and MCLC president) and Sam
Gallo (UNITE HERE). More photos on Page 31.

Technically the Community
Campaign for United Way
of Greater Milwaukee lasts

three months — starting in
September when it reveals its
multimillion dollar goal, which it
expects to reach by early
December.

In reality, planning, organiz-
ing and preparation for the essen-
tial charities and services under
the United Way umbrella – which
will be in need of more than $40
million from this year’s campaign
— goes on all the time.  

Organized labor is a major
component – and a formal one,
with goals set for its participation.

When unions hold their
Labor Kick-Off Rally September
20 at the Center of Excellence on
Wisconsin Avenue, it’s more than
a festive party to motivate
increased giving. Labor’s volun-
teers, campaign leaders and staff
will have already spent months
arranging ways to support 60-plus
major agencies.

Did you know that labor
itself is a formal United Way
agency — the AFL-CIO
Community Services/Field
Liaisons?

Funded by United Way and
run by the Milwaukee County
Labor Council, AFL-CIO, this
three-person unit is devoted to
the community. It provides chari-
table efforts such as the health
and hygiene drive for homeless
shelters. It helps workers in trou-
ble. It spurs workplace giving
and donations from labor groups.
It develops strategies for union
and non-union companies alike

to increase the fund-raising.

United Way sets goals for
this labor arm, which last
campaign created a 16%

increase in its funds raised. For
the current campaign, United Way
is asking labor for a 13%
increase, and that’s aside from the
workplace giving that unions are
deeply involved in. The focus is
increased money from union
offices and through treasury gifts
by cooperating unions and coun-
cils.

Frequent Labor Cabinets
bring union leaders together with
experts to discuss progress and
outline methods of success.

On Aug. 8, a dozen partici-
pants gathered for the second
Labor Cabinet of this campaign.
This one took place in the board-
room at AFSCME District
Council 48’s headquarters, 3427
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The parade is followed by a
series of attractions at Maier
Festival Park, commonly known
as Summerfest, a festival of
events run for free by volunteers
-- games, displays, and family
relaxation, camaraderie and min-
gling. See accompanying lists of
activities.

Before the parade, from
dawn's early light, unions
will be organizing and

socializing at Zeidler Union
Square Park, Michigan St.
between 3rd and 4th. 

On this notable day off, the
workers still get up early. An
impressive variety of unions,
more than a hundred, will be set-
ting up tables and displays, park-
ing their bikes, cooking up good-
ies, preparing  for a prayer serv-
ice, joining broadcasters at the
union gazebo in the center of
labor's park and lining up for the
parade by 9:30 a.m. (worst strag-
glers still must be in line by
10:30 a.m.) 

The marshals and walkie-
talkie commanders are ready for
the thousands who will be in the
parade. WMCS 1290 will again
occupy the gazebo for radio
broadcasts from early morning
until the parade's start and search

This is Laborfest, one
parade more notable for the
thousands in it than the hundreds
who watch. But it is worth
watching.

Some of the biggest machin-
ery of union construction whips
down Wisconsin Avenue. This
year that occurs in sight of the
Marquette Interchange where
many of the rigs and cranes have
been employed.

Flatbeds and busses carry
retired workers and their grand-
children, both sometimes throw-
ing candy to the children watch-
ing. 

Long lines of trucks operat-
ed by the Teamsters honk down
the route, intermingled with
lawyers providing drill routines
with their briefcases, retired
workers marching faster than
their young counterparts,  and
members of the Wobblies push-
ing a wooden wagon that looks
like a tiny railroad car.

This coordinated pattern of
banners, colors, flags, slo-
gans and big rigs contin-

ues a tradition dating back to the
1960s. But there may be a spe-
cial excitement this year as
organized labor looks forward to
a revived 21st century for the
union movement.

Seriously, how much clout
should be attached to the
nationally televised AFL-

CIO presidential forum Aug. 7
where seven of the Democratic
candidates took questions from
workers, argued with each other
and made the blatant plea for
union support?

This has been the avalanche
of presidential forums — held
for bloggers, foreign policy
buffs, health advocates, youtu-
bers and on and on.

So what difference could a
union gathering make, even with
questions culled from the rank
and file and an impressive
15,000 members gathered at

Unions keep
White House
wide open

Unions and their families
and partners will kick off
down Wisconsin Avenue

promptly at 11 a.m. Monday,
September 3, and all Milwaukee
workers and families are wel-
come to watch - or to simply
speed ahead to the afternoon free
party at the lakefront.

This is our big annual
Labor Day party, a reminder of
how work should reward the
heart and the pocketbook, com-
fort families with assurances of
safety and health - and how a
national day of rest earned by
organized labor is also a time to
both reflect and celebrate.

The parade of the people

At the Labor Cabinet, Bill
Sukkert of UAW Local 407
examines one of the new 
treasury certificates unions will
get for supporting United Way.



Page 2 — AFL-CIO MILWAUKEE LABOR PRESS, Thursday, August  23, 2007                                                                                                                                      www.milwaukeelabor.org 

Published Monthly by the Milwaukee County Labor Council AFL-CIO
www.milwaukeelabor.org

Secretary-Treasurer . . . . . . . . . . . . . . . Sheila D. Cochran
President . . . . . . . . . . . . . . . . . . . . . . . . . . .  Willie D. Ellis
Vice-President . . . . . . . . . . . . . . . . . . . . . . . Annie Wacker
Communications Director
and Editor . . . . . . . . . . . . . . . . . . . . Dominique Paul Noth

Advertising & Editorial Assistant . . . . . . . Lynnda Guyton
EXECUTIVE BOARD - Mary Jo Avery, Communications Workers of America Local 4603; Lyle Balistreri,

Milwaukee Building & Construction Trades Council; Carolyn P. Castore, Office & Professional Employees
International Union Local 9; William F. Christianson, International Association of Machinists Lodge 1845; Paula
Dorsey, American Federation of State, County and Municipal Employees Local 426; Nacarci Feaster, Laborers
Local 113; James K. Fields, American Federation of State, County and Municipal Employees Local 33; Brandon
W. Jensen, Amalgamated Transit Union Local 998; Candice Owley, Wisconsin Federation of Nurses &  Health
Professionals; Sam Purdy, International Brotherhood of Electrical Workers Local 494; Scott J. Redman, Plumbers
and Gas Fitters Local 75; Kenneth Roberts III, Graphics Communications Council/International Brotherhood of
Teamsters Local 577M; Andy Voelzke, United Steel Workers (USW) Local 2-209; Patrick R. Weyer, Brewery
Workers 9, United Auto Workers; Ross M. Winklbauer Sr., Paper, Allied-Industrial, Chemical & Energy Workers
(USW, formerly PACE) Local 7-0232.

AFL-CIO Milwaukee Labor Press
Editorial and Business Office

633 S. Hawley Road, Milwaukee, WI 53214
Telephone (414) 771-7070 FAX (414) 771-0509

E-mail: laborprs@execpc.com

THE MILWAUKEE LABOR PRESS (USPS 350-360) is published once a month by the Milwaukee County
Labor Council AFL-CIO, 633 S. Hawley Rd., Milwaukee, WI 53214, and is also available by subscription
for $12 a year. Periodical postage paid at Milwaukee, WI. 
POSTMASTER: Send address changes to the AFL-CIO MILWAUKEE LABOR PRESS, 633 S. Hawley Rd.,
Suite 110, Milwaukee, WI 53214.
The Publisher reserves the right to refuse or discontinue any advertisement which is deemed objectionable.
Publication of advertisements is not to be construed as a personal endorsement nor are all ads necessarily
from unionized companies or services of the Milwaukee County Labor Council or any of its affiliates.
COPY DEADLINE: Usually by noon 3rd Monday of each month except December (2nd Monday).

Continental Tire has been bounced by a union complaint. It was
ordered by a federal judge to pay health premiums for 2,000

retired steelworkers, labor news sources reported in August. 
The suit by the United Steelworkers forced the company to honor

its contract to the retirees after the company arbitrarily cut the health
insurance premiums.

Recall ordered on tire maker efforts 
to cut health premiums for retirees
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ONE DAY CONFERENCE
The Wisconsin LERA chapter, an organization of labor, 
management and neutrals, involved in labor relations,
is sponsoring a One Day Conference in Milwaukee

For more information or to request a registration and/or membership form contact:
Suzanne Clement at 414-297-3883 or e-mail suzanne.clement@nlrb.gov

Date: September 7, 2007 Time: Registration – 8AM
   Program – 9AM

Place: Four Points Sheraton Hotel Fees: Members – $95
 4747 South Howell Ave.   Non-Members – $115

Continental Breakfast and Buffet Lunch Included • Walk-ins Are Welcome

Speakers Include: Author Ellen Bravo, NLRB Chairman Battista, National LERA President Eileen 
Hoffman, WERC General Counsel Peter Davis, Attorney Dean Dietrich and Professor Corliss Olson

It’s still the economy . . . and indicators are stupefying

Economic figures are often
like the proverbial donut –
optimists see the sugar,

pessimists see the hole. But the
Center for American Progress, a
progressive nonpartisan  think
tank that employs a lot of Clinton
era economists and is headed by
the president’s former chief of
staff, John D. Podesta, says it is
committed to just crunching the
numbers to halt the hype, which
the American economy is full of.

On August 14, with Wall
Street slumping and the housing
market teetering, the center took
the long view in economic com-
parisons. It didn’t like what it
found, reporting that  most cur-
rent indicators, particularly in the
labor market, point toward a
weakening economy.

The economy also faces large

risks such as massive household
debt, a comparatively high trade
deficit, and continued budget
deficits.

Some of the realities that
frankly frighten researchers: 

Wage growth is low.
Factoring in inflation, hourly
wages were 2.3% higher and
weekly wages were 1.8% higher
in June 2007 than in March 2001. 

Benefits are disappearing.
The share of private sector work-
ers with a pension dropped from
50.3% in 2000 to 45.0% in 2005,
and the share of people with
employer-provided health insur-
ance dropped  to 59.5%.

Family debt is on the rise.
In the first quarter of 2007,
household debt fell relative to dis-
posable income for the first time
in five years, but still stayed at a

comparatively high 130.7%, the
third-highest on record. In the
first quarter of 2007, families
spent 14.3% of their disposable
income to service their debt, up
from 13% in the first quarter of
2001. 

Families feel the pressure.
The share of new mortgages
entering foreclosure reflected the
fourth increase in a row. 

Housing market slows.
Existing home sales in June this
year were 11.4% below the level
of June 2006 and new home sales
were 22.3% lower. The median
sales price of existing homes was
0.3% higher in June 2007 than a
year earlier and the median sales

price of new homes was 2.2%
lower than a year earlier. 

Home equity declines.
Home equity dropped by 1.8 per-
centage points relative to dispos-
able income in the first quarter of
2007, the largest such decline
since the second quarter of 1992. 

Already weak job growth
slows.Monthly job growth since
March 2001 has averaged an
annualized 0.7%. Over the past
12 months, the average monthly
job growth was 148,600 jobs,
compared to 199,300 in the pre-
ceding 12 months and 205,300 in
the 12 months before that. 

Poverty climbs. The poverty
rate increased to 12.6% in 2005.

The government’s finances
deteriorated. In 2001, the
Congressional Budget Office
anticipated that the government
would be in the black by 2011 to
the tune of $5.6 trillion. Today,
the CBO projects deficits of $2.9
trillion. This constitutes deteriora-
tion  of $8.5 trillion. 

Economic independence
endangered. Foreign investors
bought 82% of new treasury debt
and the share of US foreign-held
debt grew to 46%. 

Trade deficit remains high
despite strong export growth.
The last trade deficit is still larger
than any since the Great
Depression.
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Election  News

Jursik wins county seat; Darling faces senate fight

Sheldon Wasserman

The Milwaukee County
Board returned to full
strength Aug. 7 with a spe-

cial election in District 8 won
handily by labor’s endorsed can-
didate for supervisor, Patricia
Jursik, who is a lawyer in Cudahy
with public service experience.

The special election was
required in the Cudahy, St.
Francis, South Milwaukee and
Oak Creek area when Ryan
McCue resigned last spring after
winning the race for Cudahy
mayor.

The Aug. 7 election brought
a turnout of more than 5,700 vot-
ers with Jursik gaining nearly
55% over a candidate who allied

himself with County Executive
Scott Walker and the privatizing
of parks, South Milwaukee’s
Chris Kujawa. Walker had openly
backed Kujawa but was concilia-
tory after Jursik won.

The election adds Jursik as a
needed vote in the fight to protect
the parks, which she endorses,
and at least in letting the public
indicate a preference in a referen-
dum on a protected source of rev-
enue for threatened county servic-
es. Walker has vowed to veto
such a referendum and it will take
votes from a full county board to

comfortably override him.
It also puts Jursik in a

healthy incumbent position for
next April, when all County
Board seats are up before the vot-
ers, as is Walker’s seat.

Tough senate race
shaping up for 8th

In what is shaping up as one ofnext fall’s most competitive and
combative races for the
Wisconsin legislature,  Sheldon
Wasserman is abandoning his
Assembly seat, where he has been
reelected comfortably for 12

years,  to move up to the state
Senate by challenging Alberta
Darling, who has held the 8th
District seat for slightly longer.

Wasserman, the state legisla-
ture’s only physician, has come
out swinging, pointing out that
while his opponent originally
“pretended” to be a “social mod-
erate,” the good ship Darling has
tacked hard to the right since, a
conclusion hard to dispute given
her votes.

By making this a race of
their records, Wasserman plays
right into the wheelhouse of the
district issues. He has a firm track
record of success on helping sex-
ual assault victims, promoting

SeniorCare and renewable energy,
resisting lobby money, and pro-
tecting women’s rights.

The seriousness of the cam-
paign can be measured by the
instant attack on Wasserman by
Darling forces, which are also
lobbying hard for donations.

The senator had a sizeable
war-chest four years ago when
school board member Jennifer
Morales came closer than most
political pundits expected in chal-
lenging her. But the race against
Wasserman will be more than
Republican vs. Democrat. Both
candidates have distinctive and
successful political styles, with
Darling expert at working the
media and Wasserman tireless in
pounding the doors. Both have
sizeable stakes in the outcome of
the current state budget.

If the issues and attacks are
this hot 15 months before the
election, it could be searing by
November of 2008.

Democrats punch up
Milwaukee presence

Corinne Rosen, active in the
Fair Wisconsin campaign,

was a one-woman energy center
at the State Fair running the
Democratic Party booth. 

In fact, she is the new full
time staff person for the
Democrats in Milwaukee, who
are opening their new headquar-
ters in September and seem
freshly determined to make sure
Wisconsin stays in the blue
camp. 

NAACP steps in
at Smithfield

Smithfield Foods workers and
the United Food and

Commercial Workers union at
the hog processing plant in Tar
Heel, North Carolina, have
agreed to an NAACP call to
meet with the company in a new
effort to resolve long-standing
issues, as reported by Labor
Radio, whose daily broadcasts
are carried at www.milwaukeela-
bor.org.

Smithfield has a long history
of anti-union illegal actions,
including beating, intimidating,
threatening, illegally firing and
using racial epithets against
workers.

If Smithfield is willing to do
it, the workers have agreed with
the NAACP effort to try and
work out a fair process that safe-
guards workers' rights in a new
union election at the company.
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By Cory Liebman
Special to Labor Press

In May, state Revenue
Secretary Roger Ervin pub-
licly suggested that members

of Wisconsin’s corporate lobby,
Wisconsin Manufacturers &
Commerce (WMC), should fire
its senior staff.

Ervin no doubt realizes that
WMC has increasingly become
little more than a funding arm of
the Republican Party, rather than
an operation that is truly advocat-
ing for business interests. For
evidence, look no further than
WMC’s virtual bankrolling of
two recent statewide elections.
Some understandably say that its
financial involvement amounted
to a purchase of the state attorney
general’s office and even a seat
on the Wisconsin Supreme Court.

Although its large member-
ship includes politically moderate
and even progressive businesses
and executives, WMC insists on
turning hard-right when lobbying
for public policy. 

If this trend continues, WMC
should at least be honest with
its membership about its par-

tisan approach. Unfortunately,
WMC has not been candid on the
facts supporting several recent
policy issues. So how can mem-
bers expect any honesty regard-
ing its true motivations and parti-
san leanings?

Shortly after the state Senate
Democrats introduced Healthy
Wisconsin, an initiative that
would guarantee health care for
all Wisconsinites, WMC sent out
a letter attacking the plan. While
leaders of WMC are entitled to
their own opinions about public
policy, they are not entitled to
their own facts.

In its letter attacking the
first real attempt to reform our
broken health care system, WMC
claims that Healthy Wisconsin
represents a $15 billion tax

increase. However, a recent study
of the plan by the Lewin Group
shows that Healthy Wisconsin
will save state and local govern-
ment $1.3 billion, much of which
could be used for property tax
relief. Further, the study project-
ed that Healthy Wisconsin would
reduce health care spending by
$13.8 billion over the next 10
years.

Most of these savings
would be generated
because the plan would

replace an expensive and ineffi-
cient status quo, which will bene-
fit not only individuals, but gov-
ernment and businesses as well.
With their resistance to real
reform, it is actually WMC and
the Assembly Republicans that
appear to support what could be
called a $13.8 billion inaction
tax.

In the current budget, Gov.
Jim Doyle has proposed a hospi-
tal tax. In a knee-jerk reaction,
WMC publicly assailed the idea
as just another tax. While WMC
seemed content to focus on
familiar sound bites, it once
again failed to point out the com-
plete facts of the matter.

As it turns out, the proposed
hospital tax would generate $1
billion in federal matching funds,
or roughly $2 billion in addition-
al revenue. A portion of this
increase in funds would go
directly back to the hospitals to
pay the cost of treating patients
in state health programs. The
state estimates that hospitals cur-
rently are paid only 63% of their
cost for treating patients in state

health programs, whereas that
amount would increase to about
83% under the governor’s plan.
Wisconsin hospitals would actu-
ally end up with more money due
to federal matching funds. This
would be a win-win for
Wisconsin hospitals and
Wisconsin taxpayers.

WMC may have rushed a bit
too fast in proclaiming that hos-
pitals were against the gover-
nor’s plan, since it appears that
some hospitals and health sys-
tems will do quite nicely under
the hospital tax plan. For exam-
ple, Children’s Hospital of
Wisconsin would receive $49.6
million in revenue in the first
two years alone. Further,
Wheaton Franciscan Healthcare,
which operates several hospitals
in the Milwaukee area, would
also gain significantly from the
governor’s plan. But one would
not have found those benefits in
WMC’s misleading and partisan
press releases on the subject.

Once again demonstrating
its focus on partisanship
instead of business inter-

ests, WMC is toeing the party
line by opposing the funding for
the proposed Kenosha-Racine-
Milwaukee (KRM) commuter
rail project. Most major cities in
the country have upgraded to
smart forms of mass transit that
usually include various types of
light rail.

Although this has not been a
partisan issue in most cities,
Wisconsin Republicans have
inexplicably decided that any
form of light rail in Milwaukee is
bad. So it is no surprise that
WMC has sent out a decree from
Madison declaring that investing
in better transit in southeastern
Wisconsin is somehow bad for
business.

It came to this conclusion
even though the list of KRM sup-
porters includes a virtual “who’s
who” of southeastern Wisconsin

business leaders, including many
of its own members. These busi-
ness leaders support KRM for
reasons that are revealed in a
recent community impact study.
It projected that the new KRM
train stations would spur eco-
nomic development, including an
increase of about $7.8 billion in
real estate values and $750 mil-
lion in retail sales.

Local business leaders must
be astounded that their WMC
membership dues are going
toward an effort to fight what
should be a slam-dunk decision
for business and economic devel-
opment in their own back yard.

WMC’s partisan loyalty

encompasses a blind acceptance
of ideology over facts and practi-
cal solutions. This is hardly a
good model to run a business,
much less an organization that
purports to represent the interests
of thousands of businesses.

WMC may have seen a
measure of success with its
recent impact on elections and in
a few partisan squabbles, but
soon it may find its fortunes
changing. It will simply take a
cost-benefit analysis by WMC
membership to realize that the
partisan choices currently being
made are not good for business
interests or for our state as a
whole.

Partisan extremists keep hijacking WMC
CCCC oooo mmmm mmmm eeee nnnn tttt
The author serves as blog

editor and coordinator for One
Wisconsin Now. This piece was
originally published in
Milwaukee's Shepherd Express
weekly newspaper.  
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The outrage was immedi-
ate. Within days the
House whipped through

225-199 the Lilly Ledbetter Fair
Pay Act to repudiate and neuter a
5-4 ruling that serves as one of
the most embarrassing decisions
of an already embarrassing
Supreme Court.

If, after the August recess,
the Senate wants to embarrass
the GOP further by rejecting the
Ledbetter Act, or if President
Bush wants to exercise yet
another veto threat, supporters of
the bill are angry enough to build
a political campaign out of a key
point: They have yet another
proof of how out of touch the
administration and the current
court are with the realities of
work and the daily struggle of
working families.

Public sentiment is clearly
on the side of the bill, though it
won’t benefit Ledbetter. But it
will force corporations not to
discriminate in pay and, when
exposed, argue that the clock has
run out on penalizing them.

Relying on a technicality,
the Supreme Court narrowly
rejected the decision of a jury
and of lower courts. To do so, as
the New York Times put it in an
editorial, “a court that once
proudly stood up for the disad-
vantaged is increasingly protec-
tive of the powerful.” It slapped

in the face not just women work-
ers but women in supervisory
positions. It also slapped down a
civil rights tradition. To re-cap:

Ledbetter worked as a
supervisor, the lone
female one, at a Goodyear

plant in Alabama. The company
kept her on the job and getting
raises for 19 years.

As is true in many corporate
cultures, however,  salaries are
not openly shared; in fact,
they’re kept quiet. So it was
years before she discovered she
was being paid less and raised
far less than the lowest-paid man
doing the same work.

And not just a little less.
Charges of discrimination
brought in 1998 before the Equal
Employment Opportunity
Commission – which, ironically,
Justice Clarence Thomas once
headed – proved that she was
being paid between 15% and
40% less than each of her male
counterparts, including those
with less seniority. The least sen-
ior of her male counterparts
made $6,500 more a year than
she did, she belatedly discov-
ered.

After she gathered enough
evidence to file suit, a jury
agreed that it was blatant sex dis-
crimination and awarded her
$3.8 million in back pay and
penalties. The laws are clear,

after all, that there should be no
pay discrimination based on race
or sex.

But the law is also written to
encourage court filings quickly,
within 180 days of discrimination.

Goodyear challenged the
jury finding, attacking a
longtime legal interpreta-

tion by the EEOC that addresses
the 180 day rule by pointing out
that  every time a paycheck was
issued that constituted continua-
tion  of the original pay discrimi-
nation. Each paycheck, in fact, is
often expansion of discrimination
in many cases, since the gap con-
stantly widened in terms of gen-
der pay.

But the Supreme Court
bounced the EEOC interpretation
and sided with Goodyear by one
vote. It ruled in May that
Ledbetter should have gone to
court within 180 days of her first
short paycheck – never mind that
she didn’t find out she was being
underpaid until years later.
Dumbfound court observers did-
n’t know whether to call the
decision Catch 22 or Alice in
Wonderland, but reaction  came
immediately from the bench,
where Justice Ruth Ginsburg
took the rare step of reading the
dissent. 

So narrow an interpretation
of the law’s statute of limi-
tations,, noted Ginsburg,

virtually begged Congress to cor-
rect any technical deficit in the
language. Both Senate and
House leaders promptly did,
entering the Ledbetter bill. 

“The Supreme Court
severely limited the civil rights
of workers,” noted Rep. Gwen
Moore of Milwaukee in one of
the many statements issued by
Congress members. “Most
employees would be left with no
recourse under this Supreme
Court decision since those who
are discriminated against in their
pay commonly do not find out
until years later.”

AFL-CIO President John
Sweeney noted that “the majority
on the Supreme Court bent over
backwards - ignoring both prece-
dent and simple common sense -
to rob her of her right to equal
treatment in the workplace.”  In
other words, companies could
continue to discriminate in pay
based on gender, race or disabili-
ty and only face penalties if a
worker found out within six
months.

The bill, as is true of all
Democratic bills at pres-
ent given the narrow mar-

gin in the Senate, faces a tougher
road to Bush’s desk, and compa-
nies are arguing that it is exces-
sive to not impose some time
limitations on pay discrimination
suits.

The ferocity of their com-
plaint and lobbying, supporters
of the Ledbetter bill note, simply
makes workers wonder what sort
of pay bias they have been get-
ting away with.

Goodyear’s insensitive reac-
tion may actual propel the bill to
passage. It pulled what one blog-
ger described as “a greedy stunt
bound to generate bad publicity.”

Saved by the Supreme Court
from a $3.8 million penalty, the
company’s reaction was to bill
Ledbetter $3,165.20 for expenses
related to the lawsuit. Ledbetter,
now living on Social Security
with a husband who underwent
cancer surgery in August,
expressed disappointment at her
treatment by the corporation
“when all I asked for was to be
treated fair and equal to my
peers.” 

-- D. P. N.

House strikes back at Supremes on equal pay

Retirement help
for women online

A78 page book titled, "What
Women Need to Know

About Retirement" is available at
www.unitedlodge66.org.  A hard
copy is free at www.womensre-
tirement.org. 

This book was co-authored
by Maria Cordone, director of
the International Association of
Machinists Community Services
and Retirees Department.
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There are two major issues
of Iraq that are failing to
get much if any attention

from US media.
One is the rising opposition

to an oil law that benefits
American companies, yet is being
pushed as an “essential bench-
mark” to get the US military out.

The other is how Americans
— certainly overwhelmed with
awareness of Iraq as a war zone
— see very little news that Iraq
has emerged as what the United
Nations calls ‘the world’s largest
and fastest-growing humanitarian
crisis,” with half a million chil-
dren among the refugees.

That is not the only raw
number that confirms this view of
the UN High Commissioner for
Refugees (UNHCR). As of Aug.
10, its agents and partners veri-
fied the following statistics as
conservative estimates:

• Internally Displaced
Persons: 2 million 

• Refugees in Syria and
Jordan: 2.2 million 

• Refugees fleeing monthly:
50,000 

• Refugees (total): 4.2 mil-
lion 

• Iraqi refugee children:
500,000 

• Iraqi refugee children
attending school: 60,000 

• Amount of Iraqi refugees
the US pledged to resettle in fis-
cal year 2007: 2,500 (State Dept.
figure)

• Refugees resettled in US in
June: 63 

• Refugees resettled in US in
July: 57 

• Iraqi refugees accepted by
US to date in fiscal 2007: 190 

• Iraqi refugees processed by

UNHCR: 160,000 
• Iraqi Refugees UNHCR has

processed and referred to US:
8,000+ 

•UNHCR appeal for large-
scale assistance program for
Iraqis in Jordan and Syria: $123
million 

• Amount of appeal funded
by US: $37 million 

Meanwhile, world and
AFL-CIO unions along
with a variety of agen-

cies have condemned the Iraqi
government’s refusal – on its
summer break! – to recognize or
deal with Iraqi unions.

The issue is specifically
related to the pressure imposed by
the Bush administration to get
Iraq to pass an oil law that opens
profits to foreign companies and
turns the Iraqi people into minori-
ty shareholders in their own
future.

After union objections and
calls for discussion of the law, the
Iraqi government’s response was
to pretend the unions weren’t
there.

The oil ministry ordered its

agencies and companies to cut off
dealings with the union. “There
are no legal unions in Iraq,” Oil
Minister Hussain al-Shahristani
told the UPI in August. “Those
people who call themselves repre-
sentatives of the oil workers have
not been elected to the position.” 

It is a remarkably obtuse
statement since the workers did
elect their leaders and were actu-
ally denied democracy under both
Saddam Hussein and the US pro-
visional authority. 

Saddam outlawed worker
organizing in the public
sector (the oil industry is

nationalized). Subsequent US
occupying powers – echoing the
infamous law passed by Saddam
in 1987 – and now the supposed-
ly democratic Iraqi government

still refuse to recognize the work-
ers’ rights.

The reaction from US labor
was swift and supportive of the
unions. It put the pressure on the
US Congress to wake up. AFL-
CIO President John Sweeney
urged recognition of the Iraqi
unions and United Steelworkers
President Leo Gerard wrote a
pointed letter to key Senate and
House committees. 

“To all appearances the
labor movement is one of the few
organizations structured on a sec-
ular basis, has genuine popular
support, and has membership
across the growing ethnic and
sectarian divisions,” noted
Gerard. “It is one of the few
organizations capable of playing a
significant role in lessening and
hopefully ending the sectarian
strife plaguing their country.” 

Yet why is the Bush policy
ignoring that opportunity?
As Gerard noted, “Iraq’s

oil is a national resource that
should not be privatized, and
specifically that oil privatization
should not be used as any kind of
‘benchmark’ of the Iraqi govern-
ment’s success or failure.’”  

The implication is that the
Iraqi government is doing Bush’s
handiwork by muffling those who
oppose the oil law sought by for-
eign companies.

Iraqi union leaders made just

that case on a summer speaking
tour that included Milwaukee but
was largely neglected by the
media.

Instead of giving in to gov-
ernment pressure, from both D.C.
and Baghdad, the unions are turn-
ing up the heat with a petition to
both countries, linked to by
www.uslaboragainstwar.org. 

“The Iraqi and American
people are told that the oil law
will assure equitable distribution
of Iraq’s oil revenue,” the petition
reads in part. “However, they are
not told that the Iraqi people will
only get what small percentage of
revenue is left after the foreign oil
companies take their share.”

“The Iraqi Federation of
Oil Unions and virtu-
ally every other labor

organization in Iraq oppose this
law, as do dozens of oil experts,
Nobel laureates, and a majority of
Iraqi parliamentarians.”

“The time has come for the
people of Iraq to be the decision
makers about their revenues and
the fruits of their life-time work.”

The Iraqi workers want out-
side help to modernize the oil
system they have kept working
through more than a decade of
sanctions and war. But they want
to “Stop the Theft of Iraqi Oil” –
which they are convinced the US
government is encouraging.

-- Dominique Paul Noth

What we don’t know about Iraq hurts all of us

Faleh Abood Umara during his Milwaukee visit: Demonstrating
that Iraqi oil workers are real -- and real determined.
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Memories from last year’s Laborfest parade

ABOVE LEFT: The 2006 Laborfest confronted construction downtown and concerns
about traffic and access. That led the vintage car drivers and the Harley riders who
lead off  the parade to find some new space and co-mingle (read that as early party-
ing) as the parade assembled.
ABOVE RIGHT: Children got to see what daddy  (and mommy) did for a living as a long
line of union trucks covered blocks of Wisconsin Ave. -- honking horns and cheering.

BELOW LEFT: How do you react to media cameras? The range of choices
unions made were almost a theater event in itself. Mugging it up here were
members of Communications Workers of America Local 4603.  
BELOW RIGHT: Settling for a more demure approach of delicate waves were the
families and members of Graphics Communications Conference Local 577M.
See accompanying stories for more photo memories of last year’s Laborfest.
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Laborfest
From Page 1

out union members to put on the
air. (WMCS will also be set up in
the afternoon at Laborfest.)

When the parade kicks off, it
uses a block on 4th St. to steer all
the units into line. Then off it
goes east down Wisconsin Ave.,
then south on Milwaukee St., then
east on Chicago St.  right into
Festival Park.

By 12 a.m. the party, food
and entertainment will be
in full swing. Dozens of

unions and district councils such
as AFSCME have been unstinting
in their financial support of
Laborfest, which is sponsored and
organized by the Milwaukee
County Labor Council, AFL-CIO,
and its staff.

But all unions regardless of
their federation participate enthu-
siastically, as do affiliate groups
and partners.

Corporate sponsors have
been generous as well. Topping
that list are AT&T, Miller
Brewing and two companies cur-
rently employing hundreds of
union members on their projects,
We Energies and Bechtel
Corporation.

MCLC, along with the sup-
porting sponsors, Waukesha and
Washington counties labor coun-
cils, have for thirty years invited
the entire community to watch the
parade and enjoy the free festival
at Summerfest. Once again that
invitation has been sought and
given, so community partners and
workforces will march along with
member unions in more than one
hundred units. 

The invitations are extended
through the chief organiz-
er, Secretary-Treasurer

Sheila D. Cochran, but must be
submitted early. Insurance
requirements mandate advance
approval of groups in the parade.

Once again, Laborfest spon-
sors are counting on volunteers to
set up the grounds, then dash to

Zeidler Park to help coordinate
the parade, then help out at lake-
front festivities - and then at 5
p.m. help take down the flags and
chairs at festival's end.

But this year the need is for
separate shifts of workers. It
would be a sturdy union member
who answers the call for both
setup and takedown. Summerfest
activities all weekend long
require a setup before the sun is
up Monday morning to get
Laborfest going. 

Quietly and most capably, the
entertainment of children

remains one of the major attrac-
tions of Laborfest. It brings a lot
of families to the grounds.

With supervision provided
by the Milwaukee Public
Schools, the playgrounds that dot
the children's area are bolstered
by a series of performers and
events commissioned for
Laborfest. Some roam the
grounds; some perform under a
schedule at the children's theater,
and some do both.  Among the
clowns, jugglers and magicians
scheduled:

Magician Glen Gerard.
Shows from Ken Head's

"Heads Up Juggling Revue."
Matthew the Magician, alias

Mathew Morgan.
"Mom the Clown" &

Company (also providing face
painting). 

"The Pocket Lady"
(Kathleen Mohr), providing sto-
ries and activities. 

Debra Davis, the stiltwalker
extraordinaire who performs
around the grounds after strutting
the entire parade route!

Shuttle service a free chance
for park and ride -- and to express
solidarity with bus drivers
Shuttles run until noon back and forth from Summerfest to the

parade, along with free parking near Summerfest. That makes trans-
portation a snap for marchers and spectators. 

It also will make it easy to express your support for Milwaukee's
professional transit drivers who are not only fighting for a new contract
but to keep County Executive Scott Walker from cutting services while
increasing bus fares to as high as anywhere in the land.

Thanks to the union as well as county supporters, this shuttle serv-
ice is free to users. It is  operated by ATU Local 998 bus drivers and
runs from parking lot F and the main Summerfest gate to Zeidler Park
from 8 a.m. to noon.

Kids party even in the rain

Children’s busy area
a major attraction
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Laborfest floats on musical magic carpet 
Music will be in the air all day at

Laborfest  Wall to wall even
when there are no walls.

Local 8 of the American Federation of
Musicians will perch its orchestra atop the
MASH flatbed and swing show tunes out
along the entire parade route. MASH is the
group name for union action of an aggrega-
tion of stagehands, actors and musicians.

A retirees band from the Letter Carriers
(Branch 2, National Association of Letter
Carriers) will greet parade arrivals at the
Summerfest gate.

But the chief attraction on the grounds
will be  two big bands, rollicking out
impressive and popular sets for listeners
and dancers.

Both bands wowed the crowd in 2006
but one involves a name change this time
and the other is a Labor Day perennial. 

The latter is Spider George and the
Web, formed back in the mid-1980s.

As regular festgoers know (or also
have discovered at Summerfest, the
Potawatomi casino and Festa Italiana) this
large group led by George Busateri tireless-
ly rocks the house, playing everything
"from Sinatra to Santana." With Busateri
handling lead vocals and featuring a mighty
brass section, Spider George jumps every-
where from big band favorites to Motown,
from salsa to Golden Oldies.

Last year, Laborfest was introduced to
a swinging group then called Resonance,
which shook the Harley stage while Spider
George shook the Miller. The same dual
shakeup occurs this year, but Resonance has
changed its named to Night Life.  A chief
organizer, pianist David Brady, notes the
band  still boasts a stirring instrumental set

of swingers (trumpet, trombone, drums,
guitar, drums) but also an assortment of
lead vocalists.

The double dose of dance and party
music continues all afternoon, cutting off
just before the 4:30 p.m. raffle.

Musicians and other artists decorated the MASH float and then joined the
operating engineers (right) to send music down Wisconsin Ave. last year. 

Close behind the music last year were the artists federation and the oldest union,
the Wobblies, who often put a guitarist inside their wagon.
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Speed-dialing through Laborfest highlights

The annual Laborfest
"Cruise Show" features
privately owned vintage

American-made (and hence
union-made) cars dating back
some 75 years and lovingly pol-
ished by their owners. 

Dozens of cars have already
signed up and will be assembled
pre-parade in designated areas
near Zeidler Union Square Park. 

Then they will chug, putt-
putt and mainly hum down
Wisconsin Avenue, following the
hundreds of Harley motorcycle
riders at the front of the parade.

And look for more Harley
riders than usual as plant union
members celebrate their own
anniversaries and prepare for the
2008 worldwide celebration of
105 years of Harley-Davidson.

These automobiles, a peren-
nial attraction in the parade, are
driven right over to the north end
of the Summerfest grounds and
are on display throughout
Laborfest.

The Harley riders more
flexibly park their bikes on the
south end of the grounds and
usually stir up the dancing
around Miller stage. Some cross
their fingers that they will win
another bike when the 2008
Harley is raffled off at the end of
the festivities.

Other Laborfest attractions:

Adult bingo remains an after-
noon draw, suitably at the

Potawatomi stage.

The Union Industry Tent and
nearby display areas have

expanded. Both unions and com-
munity groups are providing
exhibits and brochures. 

Until about 4 p.m., raffle tick-
ets will continue to be sold

for those eager to win the
Harley-Davidson 2008 Sportster
given away at the Miller Stage
about 4:30 p.m. 

Meanwhile, the grounds are
dotted with special boxes

for the free raffles - children
items and hotel and restaurant
packages for adults. (Remember
-- unlike the Harley raffle, win-
ners must be present at the 4:30
p.m. finale to collect).

Two separate pro wrestling
groups have committed to

this festival. But visitors know
better than to  wrestle with the
fire and police units touring the
grounds.  Or with the  corporate
mascots - such as MET Life's
Snoopy. 

Unless, as in some years past,
they are forced to head

south to help restore power to

hurricane victims, the We
Energies bucket trucks will be
back.  Set up north of the chil-
dren's area, the bucket brigade
will take the brave high into the
air,  courtesy of IBEW Local
2150. The operators of the buck-
et trucks ask those who can
afford it for a $1 donation to the
Hunger Task Force.

Back with sketchpads are
Reynaldo and a group of

artists similarly adept at quick

sketching. Reynaldo is responsi-
ble for many of the murals that
dot Milwaukee, including the
one at the back of Esperanza
Unida visible to freeway riders.
The sketch artists can deftly
reveal your personality in art - a
remarkably attractive draw for
families at this festival.

Food tickets are purchased in
advance by many unions for

distribution to their members,
but they are also sold from

booths throughout the grounds
(60 cents a ticket).

Many of Summerfest's tradi-
tional drink and food vendors
participate in this festival,
though after many years
Laborfest was forced to raise the
(gasp!) price of a 16 ounce beer,
to $5 in tickets when purchased
in advance.

Plan ahead:  it will cost a
buck more on the grounds.

Cases of water bottles bearing
the MCLC logo and the slo-

gan "Working in Solidarity"
remain to be given away to par-
ticipants.

Many unions have cus-
tomized Laborfest T-shirts

so that their logo joins
Laborfest's special logo and their
choice of colors makes their
marching group stand out in the
parade and on the grounds.

Political candidates are always
free to mingle with voters

before and after the parade, and
many do, providing an opportu-
nity to speak your mind. It
requires an invitation from a
union to walk in the parade.
And many candidates do. So see
who you can spot.

Another tradition near Zeidler
Park is a special ecumenical

prayer service at 9 a.m. - serving
coffee and donuts as well as
reflection and thanks. The ecu-
menical prayer service organized
by the Faith Community for
Worker Justice and open to all
will again take place at Postal
Workers Hall, 417 N. 3rd St. 

The service will pick up
forcefully on the theme of Labor
in the Pulpits -- organizing and
justice for low-income workers.
See Pages 27 and 28.

One of the most enduring -- literally! -- performers at Laborfest
is Debra Davis, who stilt-walks the entire parade while juggling
and then repeats her act for the Laborfest crowds, sometimes
dancing with children as the bands perform, She is shown here
in last year’s Rosie the Riveter get-up.
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Forum
From Page 1

Candidates were in high form at AFL-CIO event
but the voices from the street were even better

Chicago’s Soldiers Field?

Was this, as Chris
Matthews suggested in
a post-forum discus-

sion on MSNBC, a defining
moment in the national debate on
what issues are truly important
and which candidates cogently
addressed them?

Or was it, as several pundits
and bloggers deridingly noticed,
simply an excess of “Yay
Unions! Unions are great no
matter what!” from a series of
candidates eager and maybe des-
perate for support?

There was certainly a bit of
both. 

All these gatherings have a
sense of theater, exaggeration
and discussions never quite com-
pleted or concluded. All these
are political balancing acts
designed to appeal to the crowd.
So  it’s okay to express some
cynicism about how sincere was
all the sincerity. And to cold-
bloodedly measure the candi-
dates’ eloquence on their feet (in
this case, all seven were pretty
darn good). 

But there were undercur-
rents in the AFL-CIO event that
may linger long after this sum-
mer of forums. Strategies and
personalities took firmer shape.
Despite media sarcasm or jaded-
ness, the AFL-CIO forum point-
ed some key developments on
this long long trail. Let us count
the ways:

1. As many expected, it con-
firmed an AFL-CIO decision to
cut its unions loose for primary
endorsements. Details below.

2. As not expected, it per-
sonalized the plight, frustration
and anger of Americans. The

voices from the street at this
forum – union voices —  more
than at any other forum, almost
eclipsed the host (the competent
MSNBC “Countdown’s” Keith
Olbermann), framed the key con-
cerns and stirred the candidates
to sometimes genuine passion
and even nearly tears.

What voices and ques-
tions! Jim McGovern,
who returned from

Iraq to find his job at Maytag
outsourced. Shirley Brown who
had struggled with co-workers
for four years to get an AFSCME
union at Resurrection Health
Care in Chicago. Deborah
Hamner, whose husband was
killed in the Sago mine disaster.

And Steve Skvara of
Indiana, a retired steelworker
with a heart condition, whose
family suffered a car accident a
decade ago.

He worked 30 years with “a
given that you had insurance
benefits for the rest of your life.”
But his company went bankrupt,
his  pensions crumbled “and I sit
at the kitchen table across from
the woman who devoted 36
years of her life to my family
and I can’t afford to pay for her
health care. What’s wrong with
America, and what will you do
to change it?”

It was these questions that
tested the candidates and, when
all is said and done and after
Congress members hear from
their constituents  throughout
their August break, it may be
these questions from the heart
that drive the entire debate.

3. In what was a strategic
surprise to many, the AFL-CIO

forum exposed a new tag-team
approach among the candidates,
particularly those  on the lower
ladder but anxious to move up.
Joe Biden and Chris Dodd
seemed engaged in a fight to rise
into second place behind Hillary
Clinton by taking on the hottest
sparkplugs right behind her.
Barack Obama and John
Edwards were specifically in
their gunsights. 

Mainly, that  allowed
Clinton to stand pretty above the
fray as they criticized Obama in
her stead on foreign policy
(notably Pakistan and talking to
hostile countries) and even took
on Edwards (on health care).

Edwards used such attacks
to confirm his stance as a
legitimately angry pop-

ulist. Obama neatly and quickly
dissected the critics, finding it
“amusing that those who voted
to authorize and engineer the
biggest foreign policy disaster in
our generation are now criticiz-
ing me.”

New Mexico Gov. Bill
Richardson stayed away from
any bashing, sticking with his
platform. Dennis Kucinich, free
from the growling shadow of an
absent eighth candidate, Mike
Gravel, came across as humor-
ous, self-deprecating and
straightforward. 

But Clinton, always cool
and quick to the point, may have
won the debate by not having to
attack so much.

NBC’s Chris Todd suggested
that this forum “would be the
moment remembered when
Biden turned into Hillary’s surro-
gate.” Calling the event “part
pep rally and part debate,” Todd
said, “It’s a fascinating dynamic
that I think is developing in this
primary. But how long can
Edwards and Obama be allies
and how comfortable will Dodd
and Biden be carrying Clinton’s
water?”

But it may be simplistic to
regard this as the old senators
(Biden, Dodd and Clinton) gang-
ing up on the young folk.
Elsewhere in the debate, it was

Clinton, Obama and Edwards
agreeing that, whatever the faults
of NAFTA, trade agreements
shouldn’t be thrown away, a
position they stood by much to
the dismay of some in labor.

The rotating views may
reflect some new strategies to
elevate votes but they also reveal
that these are complex issues –
and that Democrats are willing to
disagree openly about real issues
rather than hiding behind phony
ones.

4. And speaking of
Republicans, this forum may
have changed their tactics. It
seemed to shock their entire
presidential field that all the
Democrats were ferociously sup-
portive of the union movement
and the Employee Free Choice
Act. (The GOP was invited to
participate but not a one com-
pleted the AFL-CIO question-
naire.) 

The  GOP has  spent  the
weeks after  the  forum  tarring all
the Democrats  as  “moving  hard
to  the  left”  implying  that  was
where the union issues were. And
certainly some unions are. But the
issues  the  forum centered on are
rather dangerous  to categorize as
leftist — failed corporate promis-
es,  invasion  of    privacy  and
rights,   providing good  care  and
education  for  veterans,  getting
our military out  from  the middle
of a civil war.

Historically such used to
be central concerns of
the GOP. Some AFL-

CIO unions have 30% GOP
members who are also concerned
about universal health care,
rights at work and resistance to
outsourcing – all topics
embraced at the forum.

You can only categorize all
this as  “all about lefty” if your
compass is  lost in the warped
environment created by Karl
Rove, who on Aug. 31 is getting
out of Dodge just ahead of the
marshal.

What has moved the unions
and the Democratic candidates to
unity is, quite frankly, President
Bush and the failure of so much

of his administration policies.
It’s moving a lot of Republicans
there, too.  They also have begun
to associate the problems facing
the middle class with the current
policies that weaken workers.

In sum the AFL-CIO human-
ized key concerns that will
remain central in the presidential
debate. It confirmed that unions
and Democrats are being drawn
together by the need for solutions
not by a left-right mentality. It
also revealed the alliance of sur-
rogates and strategies among a
Democratic  field so polished that
no member can be taken for
granted.

So realized the AFL-CIO
Executive Council, which had
promised to decide after the
forum whether to endorse one
candidate for the primaries.

That  seemed unlikely from
the get-go. The talents displayed
by all seven assured that there
was no one winner. Not when the
rules require  two-thirds of the
AFL-CIO’s individual unions to
agree on a candidate.

Clearly Edwards was hoping
and Clinton and Obama wouldn’t
have minded, but the other candi-
dates – lacking the money or poll
numbers to be seriously consid-
ered but possessing effective
tongues and credentials — more
pragmatically wanted the AFL-
CIO to hold off.

“A number of the
Democratic candidates have the
experience and the credentials to
lead our nation,” the council
decided. “And it is equally clear
that our members support a num-
ber of the candidates - - many
union members have told us all
the candidates are impressive and
they are eager to support many of
them.”  

The federation may well
endorse after the primary season
but what it in effect did was turn
its 55 member unions and 10 mil-
lion workers loose for now, free
to make up their own minds. The
race for endorsements is on. 

“Organized labor is
sometimes underesti-
mated because the

percentage of workers who
belong to unions has dropped off
precipitously,” noted author Peter
Francia after the forum. “You
often hear people talk about labor
in decline, that unions are irrele-
vant, unions are dinosaurs, that
they no longer matter.”

“But in the political arena
there’s a different story.” 

The Republicans who didn’t
pursue a seat at the forum table
keep commenting on that union
decline, only one in 10 of the
workforce, they say.

But union households make
up one-quarter of the electorate,
the people who go the polls.

That reality may have been
the most consequential effect of
the forum. There won’t be one
big endorsement, but over the
next few months it will make a
big difference  where the unions
sign up. 
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The people of Aurora see health care as a living, long-term relationship with you, our patients. That’s your assurance 

that we’ll be there for you with the right care, at the right time, in the right place and for every phase of your life. 

That means keeping doctors close to where you live, bringing technological advancements to local communities, 

maintaining your neighborhood pharmacy, and providing services to you at every stage of your life. Constantly 

striving to provide you with the latest, most advanced treatments and patient-centered care.

It’s called integrated health care. We like to call it our way of caring for you.

www.AuroraHealthCare.org

What Drives Aurora Health Care?
In a word: you.
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USW Local 
2-1114

Wishes for a
Happy Labor Day
From the Union Employees at:

 P & H MINING EQUIPMENT
4400 W. National Avenue

Milwaukee, WI
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How teen’s story keeps the Dream Act alive
By Dominique Paul Noth

Editor, Labor Press

The immigration debate has
been described as “toxic”
but small outbreaks of

humanity may create the piece-
meal passage of some needed
reform when Congress returns in
September.

The biggest hope surrounds
the Dream Act. That’s partly
because of the case of Juan
Sebastian Gomez and the deter-
mination of his high school
friends.

Juan, then 2, and his 3-year-
old brother were brought to
America from Colombia on a
tourist visa in 1990 by their par-
ents, Liliana and José Gomez.

The parents applied for legal
status as they established a small
catering business in Miami —
and as Juan grew up American
and obviously dedicated, person-
able and smart.

He aced advanced place-
ment tests, tutored his classmates
in European history and bio-
chemistry, borrowed the comput-
er his parents couldn’t afford for

his homework, held a 3.96 grade
average, and even volunteered at
a homeless shelter.

The government turned
down the parents’ application in
2002, a tough year for anyone to
be an immigrant. That made the
parents subject to deportation. 

On July 25, just as Juan
was getting ready for col-
lege and, as one of his

friends noted, “a career that does
America good,” in came ICE to
deport him and his family. It was
part of the nationwide immigra-
tion operation stirred up by con-

servative anger at immigrants.
Bound for a country he

never knew – that spoke a lan-
guage he hadn’t learned — Juan
made cell calls to some class-
mates on his way to the deporta-
tion center. It was his friends that
sprang into action.

They created a Facebook
site to tell his story, buttonholed
officials in Florida and D.C.
Thousands spoke up and seven
schoolmates roamed Capitol Hill
on Juan’s behalf.

Now, the New York Times
reports, Homeland
Security has stayed the

family’s deportation to allow a
bill introduced by Republicans
and Democrats to work its way
through the House to offer the
Gomez family legal status.
Meanwhile, others in Congress
have introduced similar emer-
gency bills for three other cases
brought to their attention.

And Sen. Richard Durbin
(D-Ill.) has reintroduced the
Dream Act.

He expects broad bipartisan
support for teenagers who are
illegal only because of decisions
their parents made when the chil-
dren were tiny. The act would
create a path to citizenship for
high school graduates who are
illegal immigrants if they com-
plete two years of college or mil-
itary service. Nearly a million
immigrant students across the
country could gain legal status
under the Dream Act.

The Gomez case has spurred
legislators’ conscience because
“it’s unfair to make these young
people pay for the sins of their
parents,” said Durbin, who is
ready to attach the bill to a mili-
tary appropriations act in
September if the likely passage
in the Senate is not supported in
the House.

But the Gomez story “is
not that unusual,” noted
Christine Neumann-Ortiz,

whose Milwaukee-based Voces

de la Frontera has fought for
both state and federal versions of
the Dream Act, sometimes gath-
ering for the demonstrations the
high school valedictorians who
happen to be undocumented.

“What’s exciting about this
one is that it was his friends, the
people who knew him, who ral-
lied and caused the change,” she
said. “There are many young
people in his position, tied here
by their life and caught in a bro-
ken system that would send them
away to a country they don’t
know.”

“ Yet we’ve invested so
much in these children, K to 12,
so why would we abandon them
and rob ourselves of the brighter
future they can provide?”

“Ithink we’re going to seemore and more of this,”
added Neumann-Ortiz.

“The US citizens stepping for-
ward, the neighbors and the
teachers who know these chil-
dren.”

There’s an irony here.
Conservative Republicans in fits
of hostility passed extreme
immigrant security acts in pieces
while rejecting a comprehensive
approach.

This Congress may see that
piecemeal they can fix the sys-
tem through an emerging
alliance with moderate
Republicans. Juan and his
American friends helped a lot of
politicians see the waste and feel
offended by the extremism.

Christine Neumann-Ortiz

Huffington adds
union blogging

One of the most recognized
blog centers of commen-

tary, the Huffington Post, has
added its own regular union
component called Just Work.

It can be found at
http://www.huffingtonpost.com/l
iving-now/

Launched Aug. 3, Just Work
is a series presented by the
Service Employees International
Union (SEIU) to give an online
voice to working people and
provide personal stories dis-
cussing their daily struggles to
balance work, afford life and
participate in a more just society. 

SEIU welcomes submis-
sions to Just Work. Stories (700
words or less) can be sent to
justwork@seiu.org.
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MPS board embarks on uncertain new voyage

Blewett Morales Bonds

By Amalia Oulahan
Special to Labor Press

Since veteran member Peter
Blewett was elected presi-
dent of the Milwaukee

Public Schools’ controlling board
in April, Superintendent William
Andrekopoulos has faced new
and very vocal opposition –
some from unexpected quarters.
It’s shaping up as the first unan-
ticipated challenge he’s had in
five years. 

For any number of reasons,
change is in the air, even while
the emphasis is still on finding
what really works and learning
from mistakes. 

“The board now includes a
lot of diverse personalities with
a lot of diverse agendas and I
hope we can stay focused on the
students,” noted member
Jennifer Morales, who then
added, “The interpersonal
dynamics are really rocky right
now.” 

Blewett’s aggressiveness for
change is only one of the recent
alterations facing the administra-
tion.

The election of Michael
Bonds in  District 3,
replacing a reliable

Andrekopoulos supporter, is yet
another. And most notable when
it comes to conflicting view-
points, the “small schools” initia-
tive in Milwaukee high schools
has gained new controversy,

despite its tempting sources of
foundation funding.

Prompted by Blewett and
Bonds pushing for change, the
rest of the board must reconsider
the drawbacks in a plan that the
previous board had moved for-
ward.

“I’m very concerned about
small schools,” said Bonds.
“There is a lack of complete
evaluation of teachers working
outside of their fields and lack of

educational and extracurricular
resources.”

Although he does not
oppose the concept of
small schools, Bonds

does not want to see the school
board “constantly adding small
schools” without methods of
accurate evaluation. (That evalu-
ation issue still lingers heavily
with the school choice program
as well.) 

Some primary concerns are
“small school” teachers working
in grade levels and on subjects
they are not licensed for, and a
deficiency in materials for
extracurricular activities.

“We continue to learn from
some of the failures of small
schools and continue working
with some of the others,” said
Morales. “Maybe other board
members feel differently, but in a
lot of cases, it’s really working.
We should make the needed
improvements, but don’t aban-
don the entire initiative.”

As school board directors
submit resolutions for revisions,
representatives from the
Milwaukee Teachers Education
Association, the teachers’ union,
agree on the goal — that evalua-
tion remains important to devel-
op successful plans. “Our
involvement always is to try and
get the focus on what’s going to

work best in schools,” said Pat
O’Mahar, assistant to the execu-
tive director of MTEA, pointing
out that the union  works for
cooperation and compromise
with the administration.

“Within the MPS Strategic
Plan” – created with union
involvement – “is a commitment
to both kinds of high schools,
small and traditional,” said
O’Mahar. 

The MTEA also strives for
community involvement —
another issue increasingly
emphasized after Blewett’s elec-
tion to the chair. When the MPS
Strategic Plan was approved,
community meetings were held
to get input from parents and stu-
dents.

Bonds is also concerned
about increased commu-
nity involvement in

school board proceedings. “One
of my biggest frustrations,” he
said, “is looking up at a meeting
and seeing no community people
there at all.” He’s calling for
direct action, like moving school
board meetings to weekends so
working parents can attend.

As the school board faces
conflicting agendas, the MPS
administration must remember
“the value of taking a really
careful look at what’s working
best,” said O’Mahar. But he also
sees differing viewpoints
increasingly in play. The school
board, many interviewed agree,
is moving toward an unseen
future with unknowable results.
Old alliances and old simplicities
seem to be fading away.

The author is a product of
the MPS. A former intern at
Rethinking Schools magazine,
whose uncle is president of the
MTEA, she is now a journalism
major at Northwestern
University.

Joining a staggering range of
unions, locals and federa-
tions around the US, Local

212 of the American Federation
of Teachers (AFT) in Milwaukee
has endorsed the national single
payer health care legislation
introduced by Congressman John
Conyers (D-Mi).It is known as
HR 676.

There are both moral and
pragmatic reasons to push for in
effect universal coverage, noted
Michael Rosen, the local's presi-
dent. That is the aim of both
Conyers bill  at the federal level
and the "Healthy Wisconsin"
effort for the state.

As Labor Press passed its
deadline, Local 212 had been
working without a contract for
over a year and negotiating since
September of 2005.  It represents
1,500 faculty as well as coun-
selors, and other professional

staff who work at the Milwaukee
Area Technical College, one of
the ten largest technical colleges
in the country and acknowledged
as one of the most capable.

“One of the biggest obsta-
cles in reaching a settlement is
the rising cost of health care,"
Rosen noted. 

"We believe that health care
is a basic democratic right; all
Americans should have health
care.   We also recognize that
once there is universal coverage
and health care costs are
removed from negotiations, labor
negotiations will be less con-
tentious."

HR 676 would institute a
single payer health care system
by   expanding a greatly
improved Medicare system to
every resident.

It would cover every person
in the US for all necessary med-

ical care including prescription
drugs, hospital, surgical, outpa-
tient services, primary and pre-
ventive care, emergency servic-
es, dental, mental health, home
health, physical therapy, rehabili-
tation (including for substance
abuse), vision care, chiropractic
and long term care. Conyers'
proposal ends deductibles and
co-payments and eliminates the
high overhead and profits of the
private health insurance industry. 

It already has been endorsed
by nearly 300 union organiza-
tions in 43 states.  Sample reso-
lutions and more information are
available through Kay Tillow,
All Unions Committee for Single
Payer Health Care--HR 676,
(502) 636-1551 or
ursenpo@aol.com.

Local 212 adds support to Conyers bill
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CCCC aaaa llll eeee nnnn dddd aaaa rrrr
Tuesday, August 28

Last Laborfest Planning Meeting
5 p.m., 633 S. Hawley Rd.

Wednesday, August 29
MCLC Executive Board

2  p.m., 633 S. Hawley Rd.
Thursday, August 30

Celebrate the Legacy of Vincent Toran
Wisconsin’s First African American Apprentice

Fund-raiser for new lab in his honor
$25 admission, food, drinks

5:30 to 7:30 p.m.
Center of Excellence, 3841 W. Wisconsin Ave.

See story Page 26
Saturday-Sunday, September 1-2

Labor in the Pulpits
Visit www.milwaukeelabor.org

for a complete schedule
See related stories on Pages 27-28 .

Monday, September 3

Laborfest!
Downtown Parade 11 a.m. 

Free lakefront party, noon to 5 p.m.
See stories Page 1 and Pages 8-11

Wednesday, September 5
Delegate Meeting 

Milwaukee County Labor Council  AFL-CIO 
6:30 p.m., Serb Hall,  5101 W. Oklahoma Ave.

Friday, September 7
Wisconsin LERA Conference

8 a.m. to 3 p.m., Four Points Sheraton, Airport
See story this page

Thursday, September 20
Labor Kick-Off Rally for United Way

6  p.m., Center of Excellence, 3841 W. Wisconsin Ave.
See United Way story on Page 23

Wednesday, September 26
MCLC Executive Board

2  p.m., 633 S. Hawley Rd.
Wednesday, October 3

Delegate Meeting 
Milwaukee County Labor Council  AFL-CIO 
6:30 p.m., Serb Hall,  5101 W. Oklahoma Ave.

OUR STATE FAIR
No, these are not the proud
owners of a new Harley, but
they are among the proud sell-
ers of raffle tickets for the
Laborfest hot ride. Volunteers
hawked nearly $4,000 in raffle
tickets for the bike, manned
the Union Label Booth in
constant shifts during the 11
day State Fair, gave away
trinkets, urged people to sign
up to change Wal-Mart and
also had a pretty good time
taking in the fair after their
shifts. Dozens of unions
contributed helpers with Willie
D. Ellis, president of the MCLC
and chair of the Union Label
Committee, riding herd.
These were (from left) Tom
Gasperetti and Wesley Zastrow
from Plumbers Local 75 and
Mark Culotte of UFCW Local
1473.

Mayor Tom Barrett, 9to5
founder Ellen Bravo,
the chair of the

National Labor Relations Board -
all are part of the state LERA
stepping up and stepping out
September 7 in its first-ever
annual conference.

LERA stands for the Labor
and Employment Relations
Association, and the Wisconsin
chapter puts together monthly
luncheons on important issues
for management, labor, academ-
ics and such associates as
lawyers and public administra-
tors.

It has won awards for these
quiet luncheons, which will con-
tinue, but is elevating its pres-
ence with this conference of cut-
ting-edge topics, workshops and
speeches.

With a registration fee of
$95 for members, $115 for
guests, the conference will run
from 8 a.m. to about 3 p.m.,
including a luncheon. All will be
at the Four Points Sheraton (spe-
cial rates have been arranged).

Barrett along with LERA
officials will welcome attendees

and set the stage. Bravo will
conduct a workshop on feminism
and when it's good for business.
The NLRB chair, Robert
Battista, will speak after lunch. 

Other special workshops
will address arbitration, ethics,
and bullying in the workplace.
State AFL-CIO President David
Newby and BIG STEP leader
Earl Buford will be among the
panelists exploring skilled con-
struction workers in today's
atmosphere.

A brochure and sign-up for
the conference are available at
www.uwm.edu/Org/LERA/  or
call (414) 297-3883 or email
suzanne.clement@nlrb.gov

LERA takes no partisan atti-
tude on issues. It shares research
and ideas and presents view-
points at its gatherings.

There are special organiza-
tional, student and retiree rates to
join LERA and there is now a
rolling membership effective for
a year whenever you join.

Conference a big first for state LERA

The Labor Council for Latin
American Advancement

(LCLAA) will make a weekend
of its Policy Summit and
Advocacy Day for Latino labor
leaders. The event will be held
September 30-October 2 at the
Hilton Washington Hotel in
Washington, DC.

The theme is "Transforming
Mobilization into Political
Action." Policy roundtables will
highlight important legislative
issues affecting Latino working
families.

Delegates will also learn

about LCLAA's new plan - the
Democracy Initiative: A
Community-Building,
Leadership Development and
Political Empowerment Project.

"We must turn our voices
and votes into positive results,"
said LCLAA National President
Milton Rosado, citing the con-
ference as an "opportunity to for-
ward the Latino agenda for bet-
ter jobs, better pay and a better
quality of life in America."

To register online - and for
hotel information - go to
www.lclaa.org.

LCLAA schedules weekend gathering
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United
From Page 1

W. St. Paul Avenue.

In the midst of brisk business,
it featured a motivational talk
from Rep. Barbara Toles

who, for years before her elec-
tion to the state assembly, served
as United Way advocate for her
union, the American Federation
of Teachers Local 212.

Toles shared a key philoso-
phy – not to concentrate on
increased money from union
members who had already given
to United Way but rather to
expand the pool of workers who
were giving. “You would be
amazed how many people have
never been asked,” she said.
“And how they do respond to
being asked.”

Everyone recognizes the
many areas that United Way
helps, but Toles focuses on three
groups served. “Foremost is chil-
dren,” she said. “So many have
been dealt a bad hand.”

“Then there are older adults
– we all are heading that way.
And then workers, who never
expected to fall on hard times.”

“People recognize how easi-
ly any of us can fall into these
paths and need help.”

Planning and motivational
tips have made Milwaukee’s
United Way community cam-
paign among the nation’s most
successful.

Executives who often get
the headlines deserve
applause for their generos-

ity – but more than half United
Way’s 40,000 contributors give
$100 or less a year. These are
people hardly rolling in money.
Yet still they give as much as
they can or often more than is
comfortable —- probably
responding with empathy to the
very circumstances Toles
describes.

The ordinary citizens who
are the bread and butter of
United Way success include
union members.

It’s one reason the field
liaisons do triple duty. They help
workers in trouble. They travel
throughout the community to
develop programs and attitudes
that favor United Way and they
also develop and operate charita-
ble campaigns and workplace
giving initiatives.

It’s interesting that in an age
of such political division and
efforts to spur class warfare that
United Way also succeeds
because it is a bridge to under-
standing and cooperation between

employers and employees.
Conscious that the commu-

nity’s needs come first in this
campaign, and how many essen-
tial services require a United
Way umbrella, the field mobiliz-
ers work to maximize giving at
all companies. The strategies
they help develop to motivate
their union brothers and sisters
flow into non-union workforces
as well, though the unions keep
their involvement quiet.

Sheila Cochran, the  MCLC
secretary-treasurer and chief

operating officer, serves as both
labor representative on United
Way committees and also as
administrator for the field mobi-
lizers.

She points out that her role
and the role of field mobi-
lizers require aggressive-

ness — in pursuing money —
and  diplomacy in getting every-
one to work together.

Last year was the first time
the union kick-off rally was held
at the Center of Excellence, 3841
W. Wisconsin Ave., which had

just opened. Now the facility has
expanded, is undergoing further
renovation with federal support
and has multiplied its number of
apprentice programs to prepare
Milwaukee residents for skilled
good-paying jobs.

It seemed ideal to return to
the Center for the festive launch-
ing party since it represents such
a deep partnership of labor, busi-
ness and education – and it’s also
a United Way agency,  operated
the Wisconsin Regional Training
Partnership in concert with BIG
STEP.

The kickoff will includes
food, speeches, dignitaries, gifts
from unions   — and announce-
ment of the most prestigious
community award offered union
members, named in honor of a
legendary labor and United Way
leader.

The annual Werner J.
Schaefer Labor/United
Way Community Service

Award is given each year to a
union member in the four-county
region who reflects outstanding
community service as a volun-
teer, resource or trainer.

To help union efforts for
United Way or offer nominations
for the award – or to find out
what field mobilizers can do for
workers in trouble – contact
Annie Wacker - 414.771.9830 /
annieaflcio@sbcglobal.net 

OR Mike Balistriere -
414.771.9829 / mikeaflcio@sbc-
global.net 

OR Jay Reinke -
414.771.9828 / jayaflcio@sbc-
global.net

Nominations for the
Schaefer honor can be submitted
until September 14. A written
explanation, nomination form
and when possible a photo
should accompany nominations,
which are voted on by a special
labor committee.  Send nomina-
tions to AFL-CIO Community
Services, MCLC, 633 S. Hawley
Rd., Suite 106, Milwaukee, WI
53214. 

-- Dominique Paul Noth

The Labor Cabinet met August
8 in the boardroom of
AFSCME District Council 48. 
LEFT: During the meeting
(right to left) they were stirred
to action by Rep. Barbara
Toles and heard compelling
figures from MCLC leaders
Sheila Cochran and Annie
Wacker, who reported a
greater number and size of
treasury gifts in 2007 than
was true at this point last
year.

The United Steelworkers is
pressing DuPont to take
responsibility for what the

union says are adverse health
and environmental effects of
PFOA, a class of chemicals used
in Teflon coatings on cooking
pans and utensils, in Scotch
Guard carpeting and even on
pizza boxes.

"What we would like
DuPont to do is to stop making
the stuff," said the USW's Rick
Massengill. "And then to own up
to its responsibility and do more
widespread training and also
testing of its workforce."

The USW has been actively
pursuing this health concern
since 2005 when PFOA (perfluo-
rooctanoic acid, present in a
DuPont product known as Zonyl)
was identified as an environmen-
tally persistent chemical that has

been linked with developmental
impairment and is listed by EPA
as a possible carcinogen. 

One problem was that few
people knew where the chemi-
cals were or what was happening
because of the manufacturing
process,. Neither workers nor

some companies knew that it
was present without testing.

Massengill, a spokesman for
the USW, accused DuPont of
being "one of the worst compa-
nies we have to deal with - bar
none" in owning up to workplace
problems.

Union sticks it to DuPont
over chemical indifference
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Minimum wage boost
important step to EFCA

From Sen. Russ Feingold
Special to Labor Press

US Sen. Russ Feingold

In the new DemocraticCongress, we are making real
progress to support

Wisconsin’s working families.
As a longtime supporter of the
minimum wage, I was very
pleased that the first increase in
ten years was signed into law and
took effect on July 24. On that
day, hard-working Americans
received the first of a number of
increases over the next two years,
which will bring the federal mini-
mum wage to $7.25 an hour.

This new increase will help
Americans struggling to make
ends meet, and it’s about time.
The old minimum wage was at
its lowest level since 1955 after
adjusting for inflation. I have
consistently supported Sen. Ted
Kennedy’s bill to give a raise to
the hard-working Americans who
make the minimum wage.  I was
pleased when the new Congress
made increasing the federal mini-
mum wage a top priority.

Right now, there are thirty-
seven million Americans living in
poverty, including thirteen mil-
lion children. Since the 1970s,
poverty has increased by fifty
percent for full-time, year-round
workers. Minimum wage work-
ers who work full time earn
$10,700 a year, which is almost
$6,000 below the federal poverty
guidelines for a family of three.
No American should work full-
time, year-round, and still live in
poverty. While this modest
increase in the federal minimum
wage will not eliminate poverty,
it will provide hard-working
Americans with a well-deserved
increase in their wages.

Increasing the minimum
wage was a step in the right
direction, but much more remains
to be done.  Congress can help
more Americans increase their
standard of living by supporting

Trading in death

Anews report in the
Washington Post
summed up Colombia’s

ever-widening scandal: “Top
paramilitary commanders have in
recent days confirmed what
human rights groups and others
have long alleged: some of
Colombia’s most influential
political, military and business
figures helped build a powerful
anti-guerrilla movement that
operated with impunity, killed
civilians and shipped cocaine to
US cities.”

Yet the Bush administration
wants to sign a “free trade”
agreement with Colombia, which
is the administration’s closest
ally in Latin America and
receives $700 million annually in
mostly military aid. Congress is
threatening to block the agree-
ment, and they should.

The word “paramilitary” is a
euphemism. In the 1980s, when
the Reagan administration was
supporting the mass murder of
tens of thousands of civilians in
countries like Guatemala and El
Salvador, these organizations
were called “death squads.”

The Colombian death
squads -- which are classified as
terrorist organizations by the US
State Department — were mostly
demobilized in recent years
under an agreement that allows
lenient sentences for the murder-
ers in exchange for telling the
truth about their crimes.

But the truth has shown
increasingly close ties between
the death squads and high-rank-
ing allies of President Alvaro
Uribe.

More than a dozen legis-
lators, mostly Uribe
allies, have been arrest-

ed, and his foreign minister has
resigned. As the investigation
progresses, including to
President Uribe’s home state, it
is becoming clear that the death
squads have been an integral part
of the government.

One of the most sinister rev-
elations has been the govern-
ment’s role in the murder of
trade unionists, which continues
despite the incomplete demobi-
lization. Last year 72 trade
unionists were killed, making

the right of workers to form and
join unions to collectively bar-
gain for better working condi-
tions.

I recently voted in favor of
the Employee Free Choice Act,
which supports the right of work-
ers to unionize and collectively
bargain for better pay and bene-
fits. I am encouraged that a
majority of the Senate voted for
EFCA.  While passage was
blocked by the Senate’s
Republican minority this time, I
hope this vote has laid the
groundwork for EFCA’s eventual
Senate passage.

Workers who belong to
unions earn 30 percent
more than non-union

workers, are 62 percent more
likely to have employer-provided
health care, and are four times
more likely to have a pension.
That is why I will continue to
advocate for EFCA, which sup-
ports American workers’ rights,
and their ability to build a better
life.

An increase in the minimum
wage is just a first step. We
should pass  EFCA, protect the
safety of workers on the job,
keep fighting unfair trade agree-
ments, and make sure that the
minimum wage is adequate, so
that working families  get the
decent wages they deserve. 

Unions paying the ultimate price for standing up in Colombia
By Mark Weisbrot 

Special to Labor Press
Colombia the most dangerous
place in the world by far for a
union activist.

According to witnesses co-
operating with the Colombian
Attorney General’s office, the
government’s intelligence servic-
es provided names and security
details of union activists to the
death squads. The former chief of
the intelligence service - who
managed Uribe’s 2002 presiden-
tial campaign in the state of
Magdalena - has been arrested
and charged with conspiring with
the death squads to kill union
leaders and others.

Over the past three decades
the United States has greatly
expanded trade with — and
moved factories to — countries
where workers have limited
rights to form unions or bargain
collectively.

One of the main purposes
of such commercial
agreements as the

NAFTA and the WTO has been
to reduce wages here by throwing
US workers into competition
with their much lower-paid coun-
terparts throughout the world.

Partly as a result of these
policies, the average real wage in
the US has hardly moved over
the last 30 years, despite produc-
tivity increases every year. These
“free trade” agreements have
become increasingly unpopular,
and this issue helped tip the bal-
ance of Congress to the
Democrats in the 2006 election.

These agreements have also

lost popularity in Latin America,
where the governments of
Ecuador and Bolivia – account-
able to their voters – cannot sign
the kind of agreement that
Colombia and Peru are willing to
accept. All four countries current-
ly have access to US markets
under the ATPDEA (Andean
Trade Promotion and Drug
Eradication Act).

But some Republicans in
Congress have been
threatening that duty-free

access in order to punish
Ecuador and Bolivia for not
signing a “free trade” agreement,
and for not being sufficiently
subservient to foreign investors.
This kind of bullying will not
force these governments to
ignore their electoral mandates
and will only increase resent-
ment against the United States in
the region. 

Congress should stop using
the “free trade” preferences as a
political weapon against Ecuador
and Bolivia, and reject the agree-
ments with Colombia and Peru.

Approving the Colombian
agreement would send an espe-
cially chilling message to the
world that Washington is seeking
access to cheap and repressed
labor – and doesn’t care how
much violence is used to terror-
ize workers into submission.

The author is co-director of
www.cept.net, the Center for
Economic and Policy Research
in Washington, DC. 

MinutemanMedia.org

Did union card save his TV career?
Keith Olbermann, the MSNBC commentator who hosted the AFL-

CIO's presidential forum Aug. 7, says a union card may have
saved his broadcast career.

The host of "Countdown," famous for his forceful rhetorical dis-
section of the Bush administration and the war in Iraq, recounted his
first radio job when he was 21 and how his boss' boss, returning from
"a liquid lunch" overheard one of the frequent arguments Olbermann
had about what news to cover.

"He basically fired me because he was drunk and didn't like me,"
recalled Olbermann. Instead, the boss received a reprimand.

"It's as simple as this," Olbermann told the AFL-CIO. "If that had
not been a union operation, if there had been no Wire Service Guild,
if we had not set certain brakes on the unilateral of what employers
can and cannot do … if that firing had held I might not have been
able to continue in broadcasting."

Olbermann was also asked why he felt union involvement in pol-
itics was important. "It is a terrific way to let politicians know what
large groups of the public want," he said. "The union base might be
the last organic collective interest in American politics."
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First step to fixing property tax inequities
News from Wisconsin
state AFL-CIO

Wisconsin’s working
families won a major
victory against corpo-

rate efforts to create a new prop-
erty tax loophole when Gov.
Doyle signed Senate Bill 122. 

It prevents more than $1.5
billion worth of manufacturing
property from being removed
from the local tax rolls.
Otherwise, property taxes for
everyone else would go up sub-
stantially — or communities
would suffer major cuts in vital
services. 

“This success is a milestone
in our campaign for tax fair-
ness,” said Phil Neuenfeldt, sec-
retary-treasurer, Wisconsin State
AFL-CIO.

”For decades, the largest
corporations have found new
ways to avoid taxes, while shift-
ing a larger share to homeowners
and working families. It isn’t
right. SB 122 is the first step in
rebuilding a tax system that is
fair to everyone and will raise
enough revenue to fund the vital
public services on which we all
rely — including corporations.”

Bill 122 plugged the
Newark Decision corporate tax
loophole created when a court
ruled in favor of a paperboard
manufacturer based in
Milwaukee and owned by the
Newark Group, Inc., of New

Jersey. The ruling vastly
expanded the interpretation of a
Wisconsin property tax exemp-
tion for waste treatment facilities
and pollution abatement equip-
ment that was passed in 1953.
The court ruled that the entire
paperboard manufacturing facili-
ty was eligible for the property
tax exemption because it recy-
cled waste paper.

This opened the door for
other companies to immediately
seize on this new “recycling” tax
loophole and apply for more than
$145 million in property tax
exemptions. Local governments
statewide were braced for many
more companies to do the same.
SB 122 restores the original
intent of the 1953 law so that the
property tax exemption is not
abused.

It will apply only to property
purchased or constructed as a
waste treatment facility and

used exclusively and directly to
handle industrial waste or air
contaminants. 

The Newark corporate tax
loophole hit a nerve. Closing
the door on this new loophole
was possible only because com-
munity leaders, union activists
and some state legislators decid-
ed they weren’t going to take it
any more.

Senators Dave Hansen, a
Democrat, and Robert Cowles of
Green Bay and Rep. Dean
Kaufert of Neenah, Republicans,

took the lead in introducing the
bill. Elected officials worked
with union leaders and the
Institute for Wisconsin’s Future
to organize local meetings with
state legislators to demonstrate
support for SB 122.

Workers want to see
their employers thrive,
but workers are home-

owners, too. They rely on pub-
lic structures, public education
and public investment for the
quality of life in their local com-
munities. After months of meet-
ings and hundreds of postcards
and calls to legislators, the
Wisconsin Legislature passed SB
122 with no opposition. 

The Newark corporate tax
loophole is only the latest in a
string of crafty tax avoidance
schemes developed by corporate
lawyers. According to the
Wisconsin Department of
Revenue, of the 4,275 corpora-
tions that filed income tax
returns in 2003 and had total rev-

enue of more than $100 million,
62% paid zero state income tax

Wal-Mart avoids millions of
dollars in state income tax by
using clever accounting tricks,
despite getting public subsidies
for its stores. The “Las Vegas
loophole” allowed 80% of
Wisconsin banks to avoid
income tax by shifting their
Wisconsin profits to operations
in Nevada, which has no corpo-
rate tax.

Forward Wisconsin, which
promotes economic devel-
opment, brags that

“Wisconsin’s business-friendly
attitude is reflected in positive
business tax changes made in
every biennial legislative session
since the early 1970s.”
According to the Federal
Reserve Bank of Boston,
Wisconsin business taxes are

lower than those in 35 other
states. 

Noted Neuenfeldt, “It’s just
not fair. Strong public structures
— from schools, roads, sewers,
parks, police and fire protection
— are essential for a strong state
economy. The corporate sector
should not get a free ride on the
backs of working families and
homeowners.

“Corporations should pay
their fair share of taxes to sup-
port the vital public services and
quality public education, which
they need as well. How many
times have workers heard from
an employer that there is no such
thing as a free lunch? The
Wisconsin State AFL-CIO is
committed to work with allies to
rebuild our tax system so that
everyone picks up their fair share
of the lunch tab.”

Phil Neuenfeldt
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An excellent
legacy to honor

When the community
gathers August 30 at
the Center of

Excellence to celebrate "The
Legacy of Vincent Toran," the
first African American apprentice
in Wisconsin, the shock may be
how recent that legacy has been.
And how influential.

It was only in 1952, with
support of MATC teachers and
colleagues who perceived his
ability in four-year carpentry
courses, that Toran completed
the Milwaukee Area Carpenters
Joint Apprenticeship & Training
program previously denied to
blacks.  Many African
Americans were accomplished in
trades at the time but, shameful-
ly, Wisconsin apprentice pro-
grams had been barred to them.

Toran and the carpenters
broke that barrier. But Toran also
endured hardships and prejudices
to change Milwaukee and a num-
ber of trades -- achievements that
led in 1991 to being the 36th
person inducted into the
Wisconsin Apprenticeship Hall
of Fame.

He was used by educators
and unions as an example of
excellence and an advocate and
administrator of affirmative
action.  After prominent posi-
tions in federal, state and union
funded programs, he became
executive director of "BIG
STEP" - an acronym for the
Building and Industry Group
Skilled Trades Employment
Program.

That group continues today
as adjunct partner of WRTP, the
Wisconsin Regional Training
Partnership. With BIG STEP,
WRTP runs the ever expanding
apprentice and training programs
at the Center of Excellence.

So the building is one part
of Toran's legacy and it is build-
ing an apprentice lab named in
his honor. 

The event with cocktails and
appetizers runs from 5:30-7:30
p.m. Thursday, Aug. 30, at the
center, 3841 W. Wisconsin Ave.,
with a $25 admission. 

For more information, call
(414) 342-9787.
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Real stories, people flood the pulpits on Labor Day
On Labor Day weekend,

more than 80 speakers
from all strata of

Milwaukee life and experience –
young and old, rich and poor,
union and non — will spread out
among 100 congregations. For
this Labor in the Pulpits they will
share personal stories or philo-
sophical reflections on something
that all faiths ask us to do:

To speak out against injus-
tice and to answer the call to be
prophets of justice.

In this case and pointedly on
this national holiday, the speakers
will remind audiences, each in
their own way, that this is not
some strange offshoot theme – it
is actually at the center of reli-
gious teaching, shared in diverse
religious texts. It is ignored at the
peril of one’s soul.

It is, simply, the right of
workers to organize, to work
together without fear of censure,
intimidation or harm. It is “The
Struggle for God’s Children,
Immigrants and Citizens Alike.”

About a dozen of the speak-
ers will be low-wage workers
engaged firsthand in that struggle
and prepared to testify about how
their health and their children’s
health are endangered and how
they are denied the chance to
speak up. The simple facts may
shock some congregations –
plantation treatment right here?
Feudal attitudes of class and
rulers just blocks from where I
live? Afraid so.

Others will tell of such
places they have visited through-
out the state, the nation and the
world, urging congregations to
remember that sometimes it is
only the accident of geography,
the fate of birth, the availability
of food and mentors, that have
kept these horror stories from
being your horror story. Some of
the speakers will look back on
their own experience as immi-
grants.

Some will, frankly, share
their emotional passion:
How can America’s sup-

posedly religious close off their
minds and shutter their hearts and
doors in the face of what the
Bible teaches?  Yes, for
Christians, the current political
climate is a particularly curious
example of antagonism and self-
ishness since the Bible speaks of
all of us as sojourners, strangers
once who from our own experi-
ence should welcome other
strangers in our midst.

On Aug. 7 at MCLC head-
quarters on Hawley Rd., about 30
of those 80 speakers got together
for a picnic, singing and some
tutorials about the issues and how
to present them. They shared in
person a packet of information
that all speakers will receive in
the mail, including a quick selec-
tion of some 30 biblical passages
supporting the issue (“Woe to
those who trample the needy . . .
buying the poor for silver.”
“Treat the alien well like God has
treated the Israelites.”)

The instructions within the
Muslim faith are similar. 

And an orthodox rabbi,
Yitchak Berman, picked up on
the theme at the picnic, noting
how the conservative Jewish
faithful were turning increasingly

to recognize not just the value of
workers but also the shame of
how workers and immigrants
have been exploited and how to
shun companies that do so.

Other speakers, recognizing
how modern times has made the

theme uncomfortable for some
parishioners, offered inviting
methods to get listeners to share
their own feelings and experi-
ences. The aim, the speakers
reminded the assembled, was to
make the stories real and the

message palatable.

Labor in the Pulpits is a
national project, but his-
torically Milwaukee has

been among the leaders in the
number of congregations partici-
pating.

This hardly happens by acci-
dent. The local sponsors, the
Faith Community for Worker
Justice (FCWJ), part of the
national Interfaith Worker
Justice, joins each summer with
the Milwaukee County Labor
Council, AFL-CIO,  to fund sum-
mer interns (usually college grad-
uates in theology or social stud-
ies) to run the show, preparing
sheaves of information and hook-
ing up capable speakers.

This year, the quiet but dedi-
cated intern, Jon Royal -- see
Page 28 --  a Milwaukee resident,
did happy double duty, research-
ing a specific case of worker
injustice in the community,
which will be revealed at many
pulpits on Labor Day weekend.

The picnic, an indoor and
outdoor affair, was put together
by FCWJ, which served up brats,
salad and dessert and whose
choir kicked things off at Yatchak
Hall.

Welcomes were offered by
MCLC Secretary-Treasurer
Sheila Cochran, who introduced
some of the actual workers who
would be speaking and outlined
their issues, and FCWJ
Milwaukee chapter president,
Rev. David Heckenlively.

With ministers including  (front left) chapter president  David Heckenlively joining in, the Faith
Community choir offered songs to warm up the picnic. Tables full of Labor in the Pulpits speakers
were among the listeners including (front to back below) Kim Pendleton, Elizabeth Dixon and
Elizabeth Skroch. BOTTOM LEFT: Rabbi Berman addresses the crowd. Check the Milwaukee County
Labor Council’s website: www.milwaukeelabor.org, for a complete list of faith centers and speakers.

Will your congregation be part of Labor in the
Pulpits? Check the ever updated complete list of
times, locations and speakers at the Milwaukee
County Labor Council's website: 
www.milwaukeelabor.org.

OUR FAITH INTERN CONTEMPLATES
WHAT THE SUMMERMEANT TO HIM
ON PAGE 28
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Activist reflects how workers changed faith

What does it mean to be
a person of faith? What
does it mean to be an

activist? I am not 100% sure of
either and I doubt that I ever will,
but this summer gave me a little
better understanding of both.

Many of my activist tenden-
cies may have been inspired by
guilt that I was doing nothing to
fix the broken down structure
that allows for 80% of the wealth
to be controlled by something
like 20% of the population.  How
could we have existed in a struc-
ture like this that allowed for so
much wealth discrepancy?
Fueled by a sense of anger to fix
this, I set out on a journey to do
my little part in creating the ideal
that I had read in my political
theory books. 

What I found was something
so much more inspiring, so much
more beautiful; something that
couldn’t be published in a book
by a great academic theorist. 

What I found were peo-
ple! People struggling
without the slightest

reason to hold on to any hope,
yet everyday they got up that
morning and went to fight the
fight, to struggle for another
day’s wages, to put food on the
table that night, to not get evicted
from their house — the whole
time subjected to some of the
most atrocious working condi-
tions that one could imagine.

When Mother Teresa was
asked by sympathetic onlookers
about what they could do for the
people who had nothing, she
always simply responded, come
and see.  For coming and seeing
could transform lives toward love
and justice.

Coming and seeing was my
role this year organizing the
Labor in the Pulpits program.
Although much of my time was
spent of the phone making pes-

tering phone calls to priests, rab-
bis, imams, reverends and poten-
tial speakers to get involved, in
the end I got a good response!

About 100 congregations
from across faith backgrounds
decided to either speak on the
issues of low wage worker justice
or have speakers on Labor Day
weekend come to their congrega-
tions and speak about worker jus-
tice. I also developed all the
resources that would be used by
all of the speakers.  

Also on a weekly basis I
would meet up with
Helen, Christine,

Kimberly, Jeanette, Desiree, and
Jason to name a few of the work-
ers at Capital Returns, an unfold-
ing supportive campaign that the
faith community and unions are
getting involved with. 

They were fed up with what
was happening to them at work;
they were tired of being treated
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like slaves making barely enough
to live.  Not much has changed
for the minority worker since the
times of slavery and, after hear-
ing their stories, I am convinced
that slavery still exists.  They get
paid a meager wage that allows
them to make only enough to pay
for the most inexpensive of hous-
ing, and commodities.  

What I learned is there
are people, all individ-
uals, all inspirational,

all beautiful.  All are stuck in
these situations.  They each have
a story, they each have a face,
they each have things that make
them laugh and make them cry.
They ARE human despite what
sort of machines their jobs want
to turn them into. 

We gave each other hope;
we gave each other inspiration
that operated in a cyclical fash-
ion.  I would walk out of meet-
ings feeling as if, collectively,

we had hope as a human commu-
nity.  Listening to Kimberly
speak out about the conditions at
work, I heard passion; prophetic,
pure and unrefined. She spoke
with a heart that had forgotten
how to hate and instead had
learned to get people to stand
together as one.  These were not
people I just “helped.” They
helped me; through them I dis-
covered the magic of living life
to the fullest. 

Now, I do not wish to paint
this as a completely rose
colored vision. There are

stresses and really tough times.
We watched as union busting
took its toll on the Capital
Returns workers and folks got
scared about showing up to our
union meetings. We heard the
stories of miscarriages at the
workplace, of mothers that
wouldn’t be told by the company
that their children had had an
accident and was on the verge of
death in the hospital.  I had peo-
ple of faith tell me that I was all
wrong, that helping the poor was
not something that the church
had any business in.

But I promise you, the good
is there! And happiness cannot be
found through the endless accu-
mulation of things, but instead
through the human relationship,
the constant interactions of peo-
ple with one another. That is the
bounty that a life in solidarity
with the poor affords.  

On youtube, I watched a
video where a guy was going out
asking people in the streets what
the meaning of life was.
Overwhelmingly, people
responded by saying that the goal
was to be happy through work.

No matter how nutty it got
sometimes, I cannot remember a
time when I was happier and
more fulfilled with the beauty of
working so hard to achieve some-
thing through our journey here on
Earth. 

Riding home through the
degraded and destitute neighbor-
hoods, I saw hope breaking out
of every boarded up window, col-
orful murals painted on the sides
of abandoned buildings serving
as constant reminders that a new
world was possible despite the
gunshots, drugs, and bombed out
buildings. The community was
alive, still looking for the good in
every situation! 

So where do I go from here?
After thinking and praying
on it I have decided that

this is the work that I would like
to continue to do for the next
year.  The internship will be over
but I was able to connect with
the Capuchin Volunteer Corps.
The Capuchins have a program
where young people of faith
come together in a house that has
a basis in voluntary simplicity. If
it all works out, I will live in
community, pray in community
and act in community. 

During the day, the group of
volunteers will all work at vari-
ous places around town primarily
with the poor on all sorts of
issues. Then in the evenings we
will come home to share our
experiences with one another.
We will try to live our lives sim-
ply, in service to others.

Through this work I would
continue to be a full time volun-
teer for the Faith Community for
Worker Justice, organizing peo-
ple of faith around issues of low
wage worker justice and continue
to stand in solidarity with the
everyday people struggling to
make ends meet.

Peace Always.

By Jon Royal
Special to Labor Press

Jon Royal (at right) helped put together the food , literature and
people for the Labor in the Pulpits picnic. In this article he
describes what he learned as the faith intern for the summer,
working out of the MCLC offices. Among the speakers you can
spot John  Goldstein (center), past president of the MCLC.

“I cannot remember
a time when I was
happier and more
fulfilled with the
beauty of working.“
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Aweek after a deadly
bridge collapse in
Minneapolis, President

Bush dismissed the proposal of
raising the federal gasoline tax to
repair the nation’s bridges.

Bush said Congress should
change its priorities rather then
raise revenue to fund repairs:
‘’That’s not the right way to pri-
oritize the people’s money.
Before we raise taxes, which
could affect economic growth, I
would strongly urge the
Congress to examine how they
set priorities.’’

Bush ignored the fact that
only 8% ($24 billion) of the last
$286 billion highway bill was
devoted to highway and bridge

projects singled out by lawmak-
ers. The balance is distributed
through grants to states, which
decide how it will be spent.
Federal money accounts for
about 45% of all infrastructure
spending.

The Democratic chairman of
the House Transportation
Committee proposed a 5-cent
increase in the 18.3 cents-a-gal-
lon federal gasoline tax to estab-
lish a new trust fund for repair-
ing or replacing structurally defi-
cient highway bridges.

More than 77,000 of the
nation’s bridges are rated struc-
turally deficient, including that
bridge that collapsed over the
Mississippi River. The American
Society of Civil Engineers esti-
mates that it would cost $1.6 tril-
lion over five years just to bring
the nation’s infrastructure up to
“good” condition. “Establishing a
long-term development and
maintenance plan must become a
national priority,” says the group.

Bush is nothing but auda-
cious in challenging Congress’
priorities. Recall that the price
tag on the 2001 Bush tax cuts
was $1.3 trillion, almost enough
to cover the entire cost of bring-
ing the nation’s roads and
bridges up to par. Half of that tax
cut went to the wealthiest 1%,
those averaging over $900,000 a
year. One-third of all workers
received no tax break at all.

It’s the Bush administra-
tion’s priorities that need chang-
ing!

The author, an MATC eco-
nomics professor and president
of the AFT Local 212, first post-
ed this commentary at mid-
coastviews.blogspot.com

By Michael Rosen
Special to Labor Press C o m m e n t

Helping average worker
is Bush’s bridge too far

Mistreated plant workers get MCLC help

The August delegate meet-
ing - and multiple pulpits
on Labor Day - serve as

the opening salvo to introduce
the community to the problems
of workers at Capital Returns:
Several hundred mostly African
American women, many moth-
ers, locked inside a building to
help count, sort and return
expired medicines and medical
supplies. At puny wages.

All sorts of laws tell the
medical industry how to dispose
of expired drugs and used instru-
ments, but  no n ew regulations
address the workers. 

PHOTO AT LEFT: At the
delegate meeting,, USW's
Douglas Drake, a board member
of the Milwaukee County Labor
Council, introduced two of the
workers.  There were actually

about a dozen of the  plant’s
hundreds of employees at the
Serb Hall meeting. Many of
them will serve as speakers at
Labor in the Pulpits.

The steelworkers and
MCLC have investigated the sto-
ries and been touched and
angered. They have already
helped bring the situation to
elected officials (both US Rep.
Gwen Moore and state Rep.

Barbara Toles have attended
these meetings). Experts liken
the treatment to plantation work-
ers and  want the larger commu-
nity to hear the issues.

The workers want to speak
for themselves, and the meetings
and the pulpits give them that
opportunity.  Many were sur-
prised and pleased that there are
people in the community who
care about their treatment.
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The family Yatchak (above) awaits the start of the
dinner. Pretty soon (far left) the serving line starts the
guests moving. And (bottom left) get a load of the buns
on the UFCW guys -- no, we’re talking about the baked
goods distributed from seemingly endless containers.Hands

form a
feast
Union members get a lot
out of giving in their
annual barbecue feast for
the homeless and hungry
at St. Ben’s church down-
town. But they sure
gave a lot!

Many (plastic covered)
hands made light work of
the serving of nearly
500 guests.

Shiny fruit was purchased
to go along with the brats
and chips.

The church’s Brother Dave
noted the helpers happily
and the turnout rather
sadly as he opened with a
prayer. He pointed out the
need had grown all sum-
mer -- in fact, it has been
growing for several years.
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